REGISTERED No. DL(N)—04/0007/2003—05 



(Baxctte of <3 net i a 

OIXIllWWEEKLY 

Tnf^FR ^ M<=blfi>RT 


PUBLISHED BY AUTHORITY 


■tf. 21] ^ 21—^ 27, 2011 (3 *ii« 31, 1933) 

No. 21] NEW DELHI, SATURDAY, MAY 21—MAY 27, 2011 (VAISAKHA 31, 1933) _ 

(Separate paging is given to this Part in order that it may be filed as a separate compilation) 

WT m-Wig 4 

[PART m— SECTION 4] ^ 

[TTTMw twftnn 3rf^4li( f^f % STT^T, fa m ^Hfakl t] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


M feft, I^tff 25 3T^f 2011 

■*T. ■f-III/18(6)/08 /^/^/(H<w 1+K°1--4>4'=IK1 ^ 5t<*W <sm 4*7 37fafW7, 

1952 *TRT 17 qft (4) WS (37) ^RT TR[tT *li=Kl41 5-I41M 4, 

37i^qq i(d<sKT +4-difl trM "3^** 37fi#rqq, 

1952 efft m\ 17 qft W7RT (1) (37) ^ sfcpfa 37f«RJ^T W7T ^7 m. 3416 

26.10.1957 1RT %TCf 4t. fR^T %., 3^/29 faW 106, 

STRTffwr ^4-600001 4 ■ftqq t, TW8J TRp ^ STJTTR, 'hK u it if, 

^ 4'3f^ ^7^ ^ ^ W ^ 31.08.2007 ^ fTO qRcTT t 1 

TRT. 

4^*7 371^1 
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*TRW^>T <MM*, Rf 21,-2011 (^IHsi 31, 1933) 


[3TmiI—3IFS4 


JRaflrd^lKHsIM^ . 

^ t^ft, I^IRF W5R 2010 
tWT( ’Rff)f^PRT, 2010 T[<T V (^FJ wf) x^ 

R. F;-i2(ll)l/2008-lR.4(3TH.3R.-'qt.TRT.)--c64^l(l TT^T ^TT arftrfWT, 1948 (1948 W\ 34) ^ «TKT 97 *RT 
(2) 7^ (21) afo m 17 ^ m (2) t RT*T^ m 97 ^7 TO (1) 3TCT ^ifoRTt ^ Mt^T if <t« 1T fWT 

SltWFJTTf, ^ 3lfWm^T^^tTl^ STerorrf^^^Tf ^^3RTraT,^^R)^pq#qT 

3reffa[fWT 

^rrart, arqf^ :— 

1. Rf^TORFTafkwq :— 

(i) if f^pqrf 7R*T ^faT twr (RffPT wf/R^) 3ffif fafRR, 2010 I 

(ii) 3 IW 3 FF£ WRH ^ cTHte$ WJ^ I 

2. R^f ^ ^R^TT, 4|j||c),<u| Tjcf &HHH :— 

"3®RT T f^l ^rt R3^n, '4*1=61 afR 41 « ^ciihm ft iqii'Hii ^ Ri«r ihVi'i argrpf ^ =t>mH 2 ■$ 4 3 ■r«tt 
1 

3. m\ ^ F^fcl, 3TT^ #FT, a^Tlf 7M 3Rf TRRf 3Tlf^ :— 

3n^-#n, a^mrtafk^K^^^apTTim^^a^^^^ws^ ntf ^gff fapqf^^ i 

4. fRT^crf :— ■ 

i)RT ®TRki :— 

(°F) t^Ff 7$ °*lfacf ^ fa^RT f^RTT 13ji ^T ^rr %qj f fsRRFT 'sftt^cT f : aisj^T 

(31) ■fcTCF) 3T^[ Pqqifcdl ^ 'llfal 7F)fO; faRlt oqfarl ffaRT?fafRTl f Rf facflg =FR*T ^TT^RR %3ff f ^ ^ xpr 

fagfan RR Ttf* ^tt | 

■^lcf Trf^fR W ^f % T*RT ffaRl?T 3$ oqf^RT affc fRcfTF^ cr) RTHf TRRTP£%fj%3T^TFJT ^ 
aTRPfa 3 ijih f 3^ yRi ^Ri ^ 3FT sn«HK 3# f clt 3 MRlI °qf^l W t^fWT 1 f i 

5. f^l41=h< u l %3qirf^j Rfi# .— 

wi4«*»<ui f^3qT3ik rMi 3nf?^nM ^ri #t iwft rMt ^ ^ ^ ^Tt f^n 

strrim ^ sm ri^i=6/337 M^rit ar^^/RP+^i srataRn ^ ^ft ar^ iFn i 

6. uloi 5!if=Ki :— 

^ ^ ^ 3H 4 ^ arra^ si w t ^ ^ an^^, 3i^ -5R 

^ ai^^i #r ^ -q^Tcr, ^rnRff ^fr ^3^ an^T ?ri faRft M 3 t«mt oqf|^ ^ cpf ^ f^r ^ faf^-jfi 
3ft ^ f I 

7. ajci^ita’RfT^f ; — 

fail *141 ^ ^ ?Rrf#T, fwi 4 ^ ^ aq^Hl ^ cTF^3q4) t^iwi aflr ar^r ^ f^fwrf ^ rist 

3TFFT 3FPJ3# ^ ^fafav. Tf^ tit ifn^-fif \ 

8. arw^: :— 

ft fa fa <3 4i ^fr^rf aTRajTjfr, aqrg ^et^rr afh: ar^r ttRrqcff rt -sr^rm ^sr^rft, ^5^ tr^tr stri 

if 3R3jn7t faiqRq; an^ti =^ arjTTR ai^hi '^nffr, ai^faci 3iH^Tfd, 3 jttj 4 '■QPrqrf afk o3rfsw41 

^ 3Rq fsRfa ^rjf ^ f^q; ^HT ajirf^Rf f \ 

Rt. 3RT. 
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ftrfftci ftdT 

(^frw) 

ftm, 1972 
fa fazR 30 
fa areJN 
ftaT fa aftft 
aft aaf arr 

cTHT 

ft 

4tft m fc ftre 

3nzjfttar 

zMt n# % fare 37ftfaa 

ftfto 3?k 3FZJ 3?jfcTn? 
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1. TCFTJRft 

332 *(2008) 
*35i*farc fa 

3TTTJK ^ 

#sjt # 
MfWn eft 

^cTT# 1 

s*y 

^1olRicnd4fa 

ftcFT fg-2 

9300-34800/- 

Wt 

ftaftcR 

4600/- 


■ 

37#ft 3RftJd3 

; 3TRJ ftfai 

farofftcr aft 

Pt J lfad> difttJi 

*TTZcT ft 3#«dKl 
ft cHl^aH ^rrf^r aft 

1. WTH^dfafor cTOI SRjJd 
ffan ft ffacfarr 3T2T3T fP* 

aft fa fare m-Qcv ztorri 

2. afftiJ ftkd fa WT2T 
W#£>ciaft 1 







3TfcR dl'O*# fttftt 
(3^T R ffa 3RHT, 
♦TUiW<4, 3TVcnrecf 

srftar, ffasfaca, 

fftfaasa, 

3R* n g5?^T TT5ZT 

asr cT^ror uhmIj 
faflTQcT 9ct?I ^7 
cfifttcT cTOT #tfcT 
ffacfl ylk xTR3T 
fafft OT 3*T 

5Tt?p! f 3I3^TFT cRn 
PicdTok #q ■znjj? 
cTCIT cTSf^T fa fcTH 
fatrfftcr 3rfcR 

cnftzs) 

t&*M) i : 34 -^ki ^pfazj 
3«ftddKl % *mft 4 ZMR 
snfftanft % faftasrjzrK 
3?ft?Tre ffaftleTfttz? ft | 

famftt 2 : zjfa tRR fa fa# 
zaz iR zwpt snftra&Tft aft zi? 

ZTZf ftt fa 3nfa ZIT ! 

3T^ZjfalcT SRorflfa fa 3T1Zjfifzjt 

fa fare 3nzfacT fftfarot far 
azft fa fan? fa 'w^dizA fa 
3#facT 3FJW dlift SKZrfftzft j 
aft QZlftd ftZHT 3PcT*J aftf ; 
ftt# eft ZWR yifaefclft ! 
faftan^ZTK 37^*a ft*# j 
31&T1H falfalri ^Z Zf35ft ft | j 

_-_ 1 


azn. ftt# 

qfftfaan 

wMq^Br-azn 

qfaafa/- 

zjfft fftwfazj tjziafa fa 

*- • 

irff znaft fa 

aft 

## «Rff 5RT 

gfapi^faa/ 

3aarra3R 

afftfawfazii | 

fare faffar 

3rafa, 

3raar qfawfa ski 

3nft?R fflRI 'Rff fa dwft # 


fa# #f 

3TT^ fak 

zjfa 

3TZTdT gfafi^ffal/ 

ft id far# ft tjdafa, 


mfr -WTr: 


a^# 

3Hft?R 5KT 3fat 

gfafagffar, a#w=r fazu 


ftd -fafa- 

3?#ne 


fafaw i^fazft 5RT 

oficar 


.ftw„ afflftiL 

ifafacft fa 


snft ar# 



ft MMdft 

R*rft $ # 


fafaerat aft 



faznanart 

TOnj^## 


yfa*KKii 
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Tfittft *Tcft 5RT 
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W^TTrSRjf,^ 21, 2011 (%!H3 31, 1933) 


[’tfiiii—^54 


fmfa> w^rc20io 

m.TT/5fP fro(»lf)Mwl, 2010 ^ V (’TO-m^l) m 

7f. q-12( 11)l/2008-R4(3TR.3TR.- 1 f).T^.)--+4’4l(i Tim^9T srfqfWT, 1948 (1948 m 34) m 97 m mtf 
(2) ^91^(21) sfftsfKT 17mfm^(2)^WTqfmmi97^m^(l)^qq^lPkl4i':&‘9#9if cTSTT^TtWI 
■qr^Ti’it sifKnjmTsti ^ srPsimm^ 3TP*ravmiPrq^f^ armn Pm**ftfPrmfr^ 3mp9T, ^PqiO 71m#71 
fWT Hctc^KI Tjq ‘ti’ xprf r^r+rlHI mf qft ^ qfmiT ml m3 t<J 1FR3IK ^ 3pptim Pf fHHRrlf^cl ’Icff 

Mwr mrai t, 3?8if^ :— 

1. :— 

(i) if +4^l(l Tim «frRT fmR ('TO P=fP=b^l ’qq) ’Tcff P^H, 2010 ^33 I 

(ii) if WT5T if ^ MchlVH m) cllfte Pf W^#f I 

2 . 'qqfqrt WfT, d'iTmqi Tfcf 3aqqM :— 

■3m qqf tt®it, mm q j iPM u i sffa m3 ^hm m Mwtf. ^ Tiro 3 chh =3 mcrq 2 Pf 4 if w 

f3fqfmJ^r31 

3 . 3qg3H 3#fM3RqF#3nf? :— 

mjTftaT, sPr nif wf^qfefrif 1 

4. pTC?qf :— 

3nT ^ °qfm :— 

(m) r^cnfwl qftfmt; 3 t*m 

( 73 ) ^^srqif m^mfmrcfmrTt^mm'qT 

m ■qr^rq# ■fm 1 

13r qfq q^iPi^ w w mi Pr 3fe t fa fair Pmis 33 mfm sfk fafT? qft cjr3 qnf tr; wp ^ 

3RTf% f 3fk fall m3 ^ SR SINK 3t t 3f 3 fa# -^faf m W fafafH 3 ^3 Wd 11 

5 . RMfam ftmfa q^nPd #313 :— 

Rfamro famrfa q^lnPd #3f3 3#fa fajfai fa3mM ~m 3ft tt^t# #3f3 # qm ■gra ftt mq# fafar 
33Pm srrim # 3rqr ft3?rmm fqfei 3r#8jmf3P«dHi smftw r m srro^ ^ttt i 

6. 3ftf 33 ■qjt ^iPw :— 

^i?f fwi ^ T^ifq^iqi''-gff tfi 3 mHi sfimmi 3 T«rt ^fNPi t tt arm, m4mt wv %ff -pFR m 

^ 33 #r ^ ■qmM, mm! m irt tmft ^ft oqPm'4i ^ ^pf ^ %q; m ftPiqqi ^ 

f^t ^ t Wcf 11 

7. sidPliy hih<tI :— 

m fqM ^ ^ ?raf«itq, fwr 3 ^ ci^^qT MW\ afk 3T^?r m rdP^.Hl ^ in«f 

W if pcfPifdiSl mf -97 rTPltfil 1 

8. 3T9^m :— 

mfofwfr^ w^r 3Ti^#qiif^#i3i^ PiqHdTqq'q’qraq^^rM, fqrt^^rmmi?Kf 

W 7pq«i if ^q-^rpr xr ^npf %tt t[xt sn^ff ^ mpm ■^fxid mfq, ^[?i^#T^ft3fkmfmjff 

^ ami tmPq mff ^ fmj; wn stiffs 11 


it), q^f. 

H$lPl^l<* 
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W^TWTS, ^21, 2011 (^ITH 31, 1933) 


[HPTIII—9^4 


im ton/ 

Jl?ti*u3__ 


ICiriM7.il 


Riian "#3T 3TRT 


3*k 3TR? 3T&TTE 


'881 ff 
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WiM aftaST^f 
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3TOTT m 
% 

qft-dcfa 
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5200-20200/' 

mb 

3t5 cl?R 
.2900/--^- 


32 cP* # 3RtCcfT 
(7T735KT af^tlTd 
j 3fa cP^tlRt 7T3?7 
afaT fwr 
g^cnfrdt & qmft 
# 37 atf aa> a?r 
■ ttfj J 

ffcmrtl : 3 thj 
Pwffta aft 
fcvita® ar#ar 

^ 3*T&5R grf^T aft 
3TfcR ai'Tita <Ehh 
( 3^C R ffc &m, 
3TWTOT 

Jif&flj'E, annsfas, 
f^C^T, 

3PH^ 3 wft* RT5Z7 
®T PT*PQI HMTTf, 
f^Mri V&V Wt 

wwlfl am vftffc 
ftwnT 2sih mm 
®T qfift 3CT 
snmr, 3ra*iH am 

amm?&qfcfae 


*}Rwr 5Tp<T ^FOTR : 

"4 fs^frRT & 
afoa qrtzjfe am 

37ftrf%mT, 1948 & 3RT4cT 

m $ 3T&5 3ft? 

jjj jtggr _— j 

ffc®Mt i ; 3 htot ?pitmH 
3^fi<3Kl & *mb 3 aflff*r| 
yiftnsTft & f^Bsr^mr 
3r#?ng ftr ftrerflq f i 

ffrqt>ft 2 : tjfa to=t fc toft 
«cl< vR ?W*f Sflftj©!^ aft Wf 
?ra ?t fe 3i^foa arrfrr m 
3T5^ftia aranftr % 3n®rf*Wf 

fc.foe 

% frw \p=f WJCTqf & 
3mr«n 3fj*Rf mw 3r*m*rm 
irft hm1m 5 TOT 3’CIWK a^Pf 

Bfaft at aw*j aifterd 
SfFjira aatft 
3rfaic ftifte as? ?r®d # i 


"T V ft. Tt , v is is. rs. a jl 

m« lawiTO Ma WHin p ot 


iiiilEs; 


b to ftrc# 3 qatofft, 
SJfllPuifaa, 3TT^PR fifcm 


qftftmao 
fiwA m 


?ra att 


tor 3nm 


*rranft ^ tft I 


f®m 3TRT1 
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*35TChlK 
.3nnK 
wsn 3 

'drfxii i? 1 

ggy 
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9300-34800/- 
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. ■ 1 111 v7 
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**diiftr/ 

nft: nw4ta q&iftr aflrfli # afr sww 

4 

flu fete 

3U^[ 3tfc 

araflr, 

nflt 

* ins tert * qtftefft. 

»io-i 

• 

• •• 

tet4 *r1 

*tte 

SI^RIC 


3TT^?R 5RT 3fhc 
ftflw MjjjtaiT 5KI 

yfllft^te, 37T^7TH telT 
3TOTTF 


ahi cila} 

tev 3m#r»l i 
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*n*H& 4 tft 


1i> 3ln 4ml 



-4-—arcrot 1 
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*fA*KKU 
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cTT^^ 
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100 % jrt 

tig 3 6 5$ aft flwte 
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- 3 m ft£*i<ft/3q ftffom 
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3Hl4t 31#B8 3TO8T QT3RTI 

H£H7 
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<lt foOTC ten 811 t, 

3 - 11 & sWI tit oMti m 
iSt firenr ten 3nenr aw^f 
aft j-iqfl artte &4& ®i7 
toctt %m fcrft 3tfm ui 

■dctO 
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- rarasrST 33itRprn 

3lflRR7T: Hate 
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7 *(2008) I 

fofora/ *^TT 

RoAdttiP tre & 3mjR 


5200-20200/ 


{^TTcfjRt cfTncIKt 

3ftr 

fn^iH j^5 _ 
355hnfefr 

ft 37 atf d<f) <J§t 

£m) -- 

fomfl : 3 tttj ftfan 

f^Wff^TT ZRft aft 

f-fWffy<D cll'O'tl 

tTTOT ft 3*4 t &<fKl 
ft 3nter snfer aft 
item t jftftt 
(3ftT =T % 3RW, 
fttJTWU, 3TWTOT 

a£*r, fftafrnr, 

f*J*T, fo fafrR , 
ZPfjftT TI3d 
<551 af^rai WITH!, 
f^Hitin H^r *BT 
TOT ffttfft 
form 3rik twr 

foft 2FT qfftt 3*T 

WHmi, 3T5*TH TOT 

ftaftaK ^r 
tot wM^hr fty ffre 




fe»ciWi $y ^rm ^trictt ffMatf j 
ft io+2/af^^Ttqfftaj j 
(ii) sjcqprasi a^d-Hiti* $ft{ 
^ i 

3*fttearft % *n*nft 4 to*t 
uiRid>iO % ftftw^pnr; 
aq^aigf ffl gF ftti f i 

2 : uffc tRH fty ffcftt 
wraiftetf 

’to at % anf?r 37 

3T^ftRT 3R3!lfft ftr 3TK|f£fc?f 
ffre 3Treftar ftftrof aft 
<rrft fty ffcc a^janif fty 
3iftte 

aft mrfca ftror jmtoj ^Pf 
Ftftt at tor snfteift 

3^*Ta TOtft 
3 T^are an: TOft f 1 
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ftWI 31HT 
































VIFIIII—'*I<>S4] 


W^TWIsr,^ 21..2011 (%S31, 1933) 


3335 


f 

' .1 

.1. --— 

“w 3T 

<hwi 


fs sftr 

*¥ *?R/ 

toROFT 

TO 

TO! 

<W t 

zmm 

Js— 

to mta 
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TOT 
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adl wp 
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100% qtffafcf 5RT 
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f&qtft 1anft wfraffrtoftoir 
3rq=ft 3ffrn 3WWT OURTT 

3TtZtg - - 3m ^1g>/3q 

31Tft«^/%i85rTTr 3T«ftOT^ 
8T.7T.#, 3TWTO 

wm - Mum. _aafeast^- 

cil^ ’TSt 

| 

-] 

i 

j 

ftPRftnT ftRJI 38 TO £ f 
j&s afcaft tit udafft qt 
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fa $ ad aft ffarffa 

tldl $5 TTTO doff $ Qclflfcl 

forth : 3«9 rtrtb to fire 
3lfa? Safe 37001 m&dl 

rtrtfwcyfart&SLss- 

3TCZIN - 3m ftfaia5/3q RlfeoFff 
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tft ftxjTT %cn anOTT a?Rf 
aft 3aaft 3(ftf^a m4q> ar 
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ufirfirEjte/ 

qffc fftwftu qftTafft irfftW f 
gft 3RRVT R2R 

! 

aWWftar 

twrar “i. 

TWf—iqTgW 
3ftr 

mm 

aiarci, 

aftftft 

awar qftafi 5 m 

3OTT 

snftwR sm sfK 

ft fts fftRft ft qftmfi, 


lw*W 

anft aw* 
-ate—ate 

mftni 

nftnriE ftr 


fiftm q^fiwf gro 

3HFU 


ftar 3o*ft- 
“ft -- uw» 

RWft ft ftf 


Rfiniif aft 

afiarTO 


" 

terranRitj 

— 

9 

10 

11 

12 

13 

14 

ctp;r^ 

a^ 

100 % #t?r Vtft 

CRT _.. _ 

d!^ * 1 ^ 

ctp;r?) 

?tp;r5T 

; 

: 


__ 







l 
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2011 (%tTS31, 1933) 


ft* WR/ ! 






Rlfofl ftaT 
-0 sh)_— 

pTOT?, 1972 
% pTCP7 30 

fcr 
ftaT ir aft ft 

Tift aaf 3ST 

frm 

# 


3TT^ 


Htfi5G> 3^T 3T=*T 3T?fcTre 




02 *( 2008 ) 
*cPRh7R & 
3ntJK 3T 

?rs3T ft 
qj^dfiri -ft 
fltfxIT ft I 


p~*r 

3rfnft35amf^ ( 

ft?-<i,*q£id 


520020200/- 

mts 

ftsftcRT 
1900_ 


: 3TT55#dT 
Prcffta aft 
PfVffa® dJ’Otl 

ft 3nifcR aft 
37Pft ?rrfai ftift 

(3^T R % 3T?R, 

ft ui ' flq , 3 r 3Pnaa 
gftat, fftaftra, 

RRI^S, 

ftpT, 

3Tt^a aarfth ^tto 
®T jrjTOf snrm, 
f^TTGFTT g$ai 37 

wrftw. ?wr 
fftrar 3ftr isniT 
foflft an grift 3g 
gncrr^T, 3tigpr tot 
ftaftaK 

tot wanftg % fftrg 

PttrfftcT 3lfcFT 

irrfas) 


fafecT 3aTTot, 5OT W 
ararfo 35] snrw-ga tot 
5ctfa%?Kre *n a rorfo & 4 

cftH 3$ 35T 3TpT3 342Jcjl 

3fTT^.€t.3TT^. ^ _ft 

- 35T stcm- 

ga i 

feggft i 37=77*11 

3*fttaarft fts greft ft tt®»t 
snftoanft ft* fftftafT^ai* 

3gfrng ftr fc g T-ftq f I 

facqtm 2 : tna tor a? %# 
737 gr 7Mff*7 yiftwwft aft *7? 

7T*7 ft fft? oil Pi *71 

. airfanPi dr svqftfuL 

fta 3nrftRT fttoraf aft 
*T7ft ftf Pig f=? TPJCTCft ftr 
37ftf&3 3^5*13 3Tft 3fWjftfcfl 
aft ggfgr tiwi 4 mci«j aft 
ftft eft to* grffc®rft 
3Fj*ra wrfft 
STftng fftifiSar asne ft” I 


3*71 «TOT 

*rft awf tfc 

TO« 

aft 

gar aft g^fft - tot 
fthft taff am 

Pig—Prffta 

-sraft, 

aroar ga^afft df’ti 

3tttj aft* 

ftfto 

gp 

afttfft 

37*731 yplpj^f^ci/ 
37Tft7R vra 3ftT 

3Tftng 

.mftasfl_ft? 


fftPw g^kPiaft am 
_anft_.aizft. 

graft ft ft 


fv rv _ fw 

Twrai.. ®T 


afftffr jft 2 t?t®t gftftnfl itri 
— gft 


artft ttto 


. 37ft^_ feflL 



ftaT STreftg 

ft-MTjaft 

fcmymt 








*IFT III—*1^4] 


^ 21, 2011 (tw 31, 1933) 


m or '•iw 


fro w 

<$*R)- 

PfcR, 1972 

to Rm 30 
to 3frito 
inn to a fti 
rfl m 


IESKSJBE 


3TR5^fNn 


Sfte 3*k 3?=q 3T#errc 


p-^r 

*35ltfVTC 

3TTOR ^ 5200-20200/- 

TfTCSJT $ TO# 

qfts<fa“£t 

mtxni\ tefer 


f^iv41 : 3TT7J Stm 

faulftfl a*# St 
Rwfaar mftar 

tlTOf l| 3«ftfifin3 

~~ wife St 

arftar iNt 
(sfa q % 3RR, 
4Uiftcj, 3RWTTCJCT 

yfcrr, ftaitw, 
f^yn, RrfMiw, 

3T*3^3 QMf4l^ TT3R7 
®T JlgTCI 9VMI, 

f^rraur srhpr an 
pntfw a*n 
fawn 3*k tm 
an yjiH 3*7 
stopi, 3tsffH aw 
ftStiR in 
flunroita to frrc? 
ftwffta 3T^W 
arfoi) 


tTTcRTvXTj?? ^<cf>TvP 
3ff£ St €t i # *TRJdT 

35T# # 
3?funwd: qRai< 
*n*nfor* gprd/sjrozi 
_^W?Rwoi--iL ras- ai- #> 

ffc^St 1 : 3RTOT ~ ^a>jq 
i*4tcaixl *tfr^ 4 tor 
srrffcai# to fa&BFjarc 
liftin' Riftw-ttci f j 

2 : 5fffc TOR & ffcSt 
y* IP gr faaifl St 
Tpcr St Rb aifti 31 

3T5^rt aronSt to BPoMbtf 
to fbz anSfcn ftftrraf Sr 
wrt to frie *=r ^srot % 
Oflftf&RT 3T^TTa ai£ 3liqfltqt 
St tjrofsr tort aoTncr =Sf 
SWt St tor gifted 
Rr^wr^«K 37^3 SatSt 
3?#?ng ftiftjw »r f i 


wff arSt to 


till. 


ttrS 3 St 
arnjSHt 


a ire fere# % qriafti , 


re™ qzffcjf aro 


St 4TKXH TOH 



ftort *rSl 
arc# ?wq 

. - • - - 


P$T *rcm*f 
fifetll *WWi # - 
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[mill—4 


\ - 

tRZ rft 
OTTO 

a4T®\ u i 

fcR fl 3ftT 
if i?R/ 

TO 

UCR 

TO t 

TOT dHflq 

ffcfe 

(^p»)_ 


ti# to ftie 3*ifta! 

3ffa 3R7 3felS 

TO Tfttft 

47cff cjidit iy 

ffre fife 





awsr 

if 

f*RW, 1972 
to ftTCR 30 



37FJ 3ftf 



1 


tww 

to 

W JWR 



^K^dlRf 

TOhwi is 




mi 

■ 

im TO ®T 

WW <A#nI 
# 




i 

2 

• 3 

■ 

mm 


mmheihhi 




37*i 

25* 

oTFft £ 
*(2008) 
35Tth7R 
& 3TTUT7 


3cR35-1 

5200-20200/- 

7WJ 

is icR 

ft T 

cRR 

=fFT 

RSSKBHS1 

(1) ITRJrTT 7W 

^/fedWtf'ZI $ fefR 
feof" # 10+2 3rerar 
d+jW 3fel 

(2) ~XfWJdl yrcT TOHW/ 

3TT^-R?T 
Itfacft 3T^cTT- 
?T 



^tl'UDKI CP-HtJKl 

3ifa cfttftJRt 7T3?J 

3tm- - Ppr - to 


atf^nfei to w^t 

4 42 arf <ra> a§t 


QT 

i. qfecfa 

$ +T3xTT 

1 1 





<*inj 

73^ 3#S=T i 
y^TfiM 3RJ3T ^RJcTT 
5 W%k1 

^+1dWfafaf5oK1 flffl'R 
i 72fcT 4 P3> 

•3>T3^ra 1 

qfTFTto : * 

ua5 fror ^ TfntR 

to ttto +Ri<i(±) fsit 3^137 


I 

-1- 

; 



1 


i I 

fft 

3rafe, 

tTCftfftq^-TOT 
^Strft irff ®RT 

sTsrar qafrnft ctti 

TOtffi/ 

yfif^fei/ 

37li?R CRT *Tcff to Ri«i£n 4 

-.lA fV-, L ,-A 1L Irr -A',f> 4' , \ , 

anc reHRUJ qcTftfl TlWcT ? at 3OTT 

_ 

MftfttiRKnJ 


3t?i3t yrf^Rjf^r/ 
3ni?R fTU arts 

ftA—.. «rw.* ~ 

i is feri it wtotfo, 


7TET CtT®| 

Rbt4i 


tafcata 



HI 


KRmtn cPT 

srf^waraTi 


.-. — 


it 

1 ° 

13 

14 j[. | 

Tftti 

VTcff & 

fe 

3^ 

100% Mctafci CRT 
fjRri? "7 yr 

VTcW CRT 

is i <£xi 2RT cn5 t^roffn 
%3T 3fcl rRTT cntcTR 8 eft 
3Rttfd vreff ir far 

fife 3feT 3 3T^3 TOi 

3<tUo - Pi&*fiT>/3q IdfchodT 




' Uitdfd 

feroft : 3T?f qgfqfa to fe 
^m4I 3fahs 3Win qiro 

®R tR 

fens %OT T5H Tfl #, 
3+^> arfesf gft qctuffc cr 
ti feR ftsw an to «f^ 
iRdfi 3T^5 tIT 

Mtsai ifT iift 3rfap tn 
qrfcTi iar to snit i 3iflKP 
3W2 jt ai fi, ai to li f 

•% TO ^ ft TOTfW Wt 
3?$s m? qra??? Tlar # 

^ TO tjiy 3?qi wf^wl to 
7TTO 3 m?| 3OT is i 
to fe[ 3TV*^ 
qftitaST 3Tdftl 
«jdTOcff sti 

m Pri^cft 

w&v - fcjfem 3rftw5Rt 

arftnTRrl: +«siftld 

femfm $ (&^/u3ar 
d7d>R ffet Hlfac?)) 

4 - 

I 
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r mrj ttt _Terre 4 



V- 

qaaft^TTO 

^4Tcf)<ui 

to #S 3<k 

tns to/ 

'^W-4 

to 

tRR 

rc # 

to fc=to 

f^rf^oT tor 

(**h) 

f^rere - 497p^~ 

WifW 

37i^ #*n 

ftttft tr?ff ft> fto tofto 

^tfte 3frc 3Fa 3T#JTre 

■ 

—4 - 



» 


ftr 

terr 

fts Rkr 30 

ft> sto 







aa 

^BT & 3ft$ 
to 357 








WFt? +ft<6itf 

i 



i T 

2 

3 

4 

5 

6 

7 

8 


ipr toJ 

yTG35 
(?I3*T toR) 

07 *(2008) 
*j>rfan & 

OTR IR 
^SOT ' ft 
yRa<fa 

TT^T £ f 

fJ’T 

3{[dfTcJxf^Q 

ftcR <Js-1 

5200-20200/- 

ftsftcR 

ttp; 


32 dft ft- 3Rf%3) 
(TRcRHt 354^1^1 
3ftr toto TIR7 
toi fwr ft? 
tototfr & *rto 
ft__37.dft cld? aft. 

y)ki/crat<^x7 e^ccn tiw-i 

4 to d4 ^ 37^*73 ft? 7TR7 
FRTcTT ffTRT ^/felTM ft 
10+2 3TOcrr TO$(W 3T&T7 1 ' 

_1_i__ 33K7TII .^ilViL 

toteto fc Fto 4 to*? 
srfterd % fftftarpprR 
3rft?T7i? fftrftoftta ft | 

foto 2 : Tjfft UZR ft> fto 
aft tif 

TTO *ft ffc 37^^Rjd 3Tlfft UT 
TSRjflffl as 3T«7TXmT 

to ftot? 3?Rfto Rfftroft aft 
*to to fto WfSllfi to 

3Tftfto 3^WS to 3 

aft <4^f>c ^TTO.. 3^77*1 tof 
F^jft ?ft tor snftnjrrft 
37^TO totft 
37^?TTC ftlfto aR TOE^ # 1 





2400/- ?>. 

-■ 


to) 

ffcto : 3TTCJ 

PfufRd aft 

ftwftj® dl-O'd 

irrTd 4 3*ftteto 
ft 3toR yto aft 
37foH cTTmi eftftl 
(3 tR F ffc> 3RR, 
ftwro, 3rrora^ 
!lto, 

*rfftryc,. nitons,. 

RiRhoHi, 
3R^cJ atoH TJ3C7 
7ET ACKI ffTTR, 

srtNr m 
wtor tot 'Kiftlci 
ftor 3ftr tro 
®7 tol 3*7 
yHTH, 375HH TO 

fiwrtu 

fltll ftj fcly 

fV_ f(S _ r>. 

RtJmTT 37tnF 

<rrtor) 

1=1 









TOT 

VTcft <JTPft fc 

f^ne ftftaf 

3Tto, 

_ 

aft a^fe - to 
twff 5KT 
3RT3T mftnf^T 5TO 
_3W5i 

qtoftr/ 

yfcif^r^fto/ 

37iftaR arc tnff as irroft ft 
i._fti ftoft ^ qjtoft. 

-IT- KT.-XL- ",7'X 1 3ST 

737c Tawtw yawifl 

1 ! 
uRf^jftrqT 
ftwft tof 

ato TOTi 

^tfto 

SfT^TTG 


37Tft?R 5RT 3lH 

fMfca anr 

yf^Rr^faw, 3nft«H foroi 

3TTCTT 


TOT top 
ftar arrtoi 

v- c 

FfT^FWt 


ftftto aft 



fT —TOTOr 

fa^aiRT^ 

yf^^lddi 


- - - - '■ - 

--- 

9 

10 

11 

12 

13 

14 

CTT^F^ 


100% #fft vm! 

CRT 

cTP^^TFT 

cTT^dF) 

cTT^iTFt j 

1 






i 

! 

\ 
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[Part 111— Sec. 4 


THE GAZETTE OF INDIA, MAY 21, 2011 (VA1SAKHA 31, 1933) 


EMPLOYEES PROVIDENT FUND ORGANISATION 
New Delhi, the 25th April 2011 

No. E-III/18(6)/08/TN/Exemption/Misc—In exercise of the powers conferred by clause (a) sub section (4) of section 17 of 
the EPF & MP Act 19521, S. Chatteijee, Central Provident Fund Commissioner hereby cancel w.e.f. 31.8.07 the exemption granted 
under clause (a) of sub section 17 ofthe EPF & MPAct 1952 vide notification No. SRO 3416 dated260ct. 1957 to M/s. B. & C. Mills 
Ltd (TN/29) having its regd office 106. Armenion Street Chennai-600001 for sufficient cause which I consider appropriate, 
according to information laid before me. 

S. CHATTERJEE 
Central Provident Fund Commissioner 


MINISTRY OF LABOUR & EMPLOYMENT 
EMPLOYEES' STATE INSURANCE CORPORATION 


New Delhi, the November 2010 

ESIC (RECRUITMENT) REGULATIONS, 2010 GROUP C (NURSING CADRE) POSTS 
No A-12( 11) l/2008-Med.-IV(RR-PM)—In exercise of powers conferred by Sub-section (1) of Section 97 read with clause (xxi) 
the Sub-section 2 ofthe said Section and Sub-section (2) of Section 17 ofthe Employees' State Insurance Act, 1948 (34 of 1948), 
and in supersession of all previous notification on this subject, except as respect things done or omitted to be done before such 
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of tte Central Government, the 
following Recruitment Regulations regulating the method of recruitment to the Group 'C Nursing Cadre/Posts namely: - 


1. Short title and Commencement:— 

(1) These Regulations may be called the Employees' State Insurance Corporation (Nursing cadres/Posts), Recruitment 
Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Offical Gazette. « 

2. Number of post, classification and scale of pay 

The number ofthe said post, their classification and scale of pay attached thereto shall be as specified in columns 2 to 
4 ofthe Schedules annexed to these regulations. 

3. Method of recruitment, age limit, qualifications and other matters etc : 

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be as specified in 
column 5 to 13 of the said schedule. 


4. Disqilalification-No person:— 

(a) Who has entered into or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person; shall be eligible for 
appointment to the said post. 

Provided that the Director General may, if satisfied that such marriage is permissible under the personal law applicable 
to such person and the other party to the marriage and that there are other grounds for doing so, exempt any person 
from the operation of this regulation. 

5. Confirmation DPC:— 

Confirmation DPC shall be done by the concerned appointing authorities by constituting a Committee of three members 
including the Chairman ofthe rank of additional Director/Dy. Medical Superintendent/Medical Superintendent of 
respective hospitals. 

6. Power to relax:— 

Where the Director General of the corporation is of the opinion that it is necessary or expedient to do so, he may, by 
order, for reasons to be recorded in writing and after obtaining specific prior approval ofthe Chairman, Employees' State 
Insurance Corporation, relax any of the provisions of these regulations with respect to any class or category of persons. 

7. Residuary matters:— 

Subject to the provisions of these regulations, all Regulations and instructions applicable to the corresponding category 
of posts in the Corporation shall apply to the posts specified in the Schedule annexed to these Regulations. 

8. Savings:— 

Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 

Dr.C.S.KEDAR 
Director General 
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Name of the 
post 

Number 
of posts , 

Classifications 

Pay Band 
and Grade 
Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other qualifications 
required for Direct Recruitment 

t 

1 

2 

3 

4 

5 

6 

7 

8 


1 Staff Nurse 


332*(2008) Group "C" 
♦Subject to Non-ministeriaJ 


Variation 

depending 

upon 

woiidoad. 


Pay Band -2 
Rs 9300-34800 
Grade Pay 4600 


Not Applicable 


Not Applicable 


Not Exceeding 37 l. 

Years 


Note: The crucial 


Diploma in General 
Nursing and Midwife 
or equivalent 
qualification for male 
nurse. 


date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribedfor 
those in Assam, 
Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spin 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 


2. Registered nurse with 
Nursing Council 

Note 1: Qualifications are re taxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifications(s) 
regarding experience is /are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the vacancies reserved for them. 


Lakshadeep) 


Whether 

Period of 

Method of 

In case of 

If a Departmental 

Circumstances in 

age and 

Probation 

Recruitment 

Recruitment by 

Promotion Committee 

which Union Public 

education 

if any 

whether by 

promotion/deputatio 

exists what is its 

Service Commission 

ai 


direct 

n/absorption grade 

composition 

to be consulted in 

qualificati 


Recruitment 

from which 


making Recruitment 

ons 


or by 

promotion, 



prescribed 


promotion or 

deputation. 



for direct 


by 

absorption to be 



Recruitme 


depuiation/ab 

made 



nt will 


sorption and 




apply in 


percentage of 




the case 


vacancies to 




of 


be filled up 




promotees 


by various 






methods 




9 

1° 

li 

12 

13 

14 


Not 

applicable 


Two Years By Direct 
for Direct Recruitment 
Recruitment 


Not Applicable 


Not Applicable 


Not Applicable 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay/Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

2 .Nursing 

Sister 

150 

*(2008) 
♦Subject to 
.variation 
depending 
upon 

workload. 

Group "C" Non 
-Ministerial 

Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
4800 

Non Selection 

Not applicable 

Not exceeding 37 
years 

B.Sc. Nursing with Two years 
experience as Staff Nurse in a 
Recognized/Registered 
Hospital/Nursing Home. 

i 

- 


Whether age 
and educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in which 
Union Public Service 
Commission to be consult 
in making Recruitment 

9 

10 

11 

12 

13 

14 

No 

Two 

Years for 
Direct 
Recruitme 
nt 

!00%.By 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Staff 
Nurse with Two years 
regular service in the 
grade. 

Note: Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Chairman-Additional 
Director/Dy. Medical 
Superintendent/Medical 
Superintendent-ESI 
Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Ccntral/State' 
Government) 

Not Applicable 
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Name of the 
post 

Number of 
posts 

Classificatioas 

Pay Band 
and Grade 
Pay/Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

i 

1 

2 

3 

4 

5 

6 

7 

8 

3 .Assistant 

Nursing 

Superintendent, 

50 *(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C" 

Non - 
Ministerial 

Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
5400 

Non Selection 

Not applicable 

Not exceeding 
42years 

Essential:- Matriculation with 
General Nursing Midwifery or the 
Male Nursing Qualification (ii) 
Diploma in Nursing Admn. (iii) 
Experience for five years out of 
which three years as a Nursing 
Sister in a Recognized/Regd 
Hospital OR B.Sc Nursing with 
Two years experience as Nursing 
sister in-a Recognized /Regd. 
Hospital. 


Whether age 
and educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 ' 

14 

Not Applicable 

Two 

Years for 
Direct 
Recruitme 
ntuit-ment 

By Promotion 
failing which 
by Direct 
Recruitment 

Nursing Sister with 

Two years of regular 
Service in the grade 

Note: Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Chairman-Additional 
Dtrcctor/Dy. Medical 
Superintendent/Medical 
Superintendent-ESl 
Hospital. 

Member- Joint Director 
/Dy. Director/ Assistant 
Director. 

Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Central/State 

Government) 

Not Applicable 


18—79 GI/2011 
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ESIC (RECRUITMENT) REGULATIONS, 2010 GROUPC (PARA-MEDICAL) POSTS 

No. A-12(11 )l/2008-Med.-IV(RR-PM)—In exercise of powers conferred by Sub-section (1) of Section 97 read with clause (xxi) 
the Sub-section 2 of the said Section and Sub-section (2) of Section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948), 
and in supersession of all previous notification on this subject, except as respect things done or omitted to be done before such 
supersession, the Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government, the 
following Recruitment Regulations regulating the method of recruitment to the Group ’C’ Nursing Cadre/Posts namely :— 

1. Short title and Commencement:— 

(1) These Regulations may be called the Employees' State Insurance Corporation (Nursing cadres/Posts), Recruitment 
Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Offical Gazette. 

2. Number of post, classification and scale of pay :— 

The number of the said post, their classification and scale of pay attached thereto shall be as specified in columns 2 to 
4 of the Schedules annexed to these regulations. 

3. Method of recruitment, age limit, qualifications and other matters etc :— 

The method of recruitment, age limit, qualifications and other matters relating to the said post shall be as specified in 
column 5 to 13 of the said schedule. 

4. Disqualification-No person:— 

(a) Who has entered into or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person; shall be eligible for 
appointment to the said post. 

Provided that the Director General may, if satisfied that such marriage is permissible under the personal law applicable 
to such person and the other party to the marriage and that there are other grounds for doing so, exempt any person 
from the operation of this regulation. 

5. Confirmation DPC :— 

Confirmation DPC shall be done by the concerned appointing authorities by constituting a Committee of three members 
including the Chairman of the rank of additional Director/Dy. Medical Superintendent/Medical Superintendent of 
respective hospitals. 

6. Power to relax:— 

Where the Director General of the corporation is of the opinion that it is necessary or expedient to do so, he may, by 
order, for reasons to be recorded in writing and after obtaining specific prior approval of the Chairman, Employees' State 
Insurance Corporation, relax any of the provisions of these regulations with respect to any class or category of persons. 

7. Residuary matters :— 

Subject to the provisions of these regulations, all Regulations and instructions applicable to the corresponding category 
of posts in the Corporation shall apply to the posts specified in the Schedule annexed to these Regulations. 

8. Savings :— 

Nothing in these regulations shall affect reservations, relaxation of age limit and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 

C.S.KEDAR 
Director General 
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Name of the 

Number of 

Classification 

Pay Band_ 

JWhetheL_ 

Selection post 
or non- 
selectioo post 

Whether hrnrfir .of.. 
added years of 
service admissible 
under Rule 30 of 
CCS 

fPension)Rules. 

172 

Age limit for 
direct 

Recruitment 

Education*! amd other - ~ 

post 

posts 

s 

and Grade 

Pay /Pay 

Scale 

qualifications required for 

Direct Recruitment 

1 

1 

3 

4 

5 

6 

7 

8 

1. Nursing 
Orderly 

S31 

♦(2008) 

* Subject to 
variation 
depending 
upon 

workload. 

Group "C” 

Non 

Ministerial 

Pay Band -1, 
Rs 5200- 
20200, 

Grade Pay- 
R$1800) 

Not Applicable 

Not applicable 

18-27 Years( 
Relaxablc up to 

37 Years in case 
of Government 
Servants and 
employees of ESI 
Corporation) 

None. The crucial 
date for determining 
the age limit shall 
he the closing date 
tor receipt of 
applications from 
■eandidates-m India— 
and not the closing 
date prescribed for 
those m Assam, 
Meghalaya, 

Arunacha] Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 

; Lahaul and Spin 
District and Pangi 
sub-division o f 
Qwmiba, Disu ici of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

Matriculation or equivalent 
from recognized board. 
Elementary knowledge of 1 si Aid. 
one year experience in handling 
and dressing wounds in Govt 
approved/registered Nursing 
Home/Hosprtal. 

Note J: Qualifications are relaxxtble at 
the discretion of the competent 
authority in case of candidates ■ 

otherwise weii qualified \ 

Note 2: The qualifications(s) 
regarding experience is / arcreiaxabir 
at the discretion of the competent 
authority in the case of candidates 
belonging'to Scheduled castes and 
Scheduled Tribes If at any stage of 
Selection the competent authorit) is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reservedfor them. . 








1 __ ______i 

Whether age ' 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promoiees 

■Period of 
Probation if 
any 

"Method ol 
Recruitment 
whether by 
direct 

Recruitment 
or b\ 

promotion or 

t>y 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

if a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission i 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 

1 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 
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Name of the 
post 

■ 

- 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

j 

1 

2 

3 

4 

5 

6 

7 

8 i 

9.CSR 

Assistant 

40*(2008) 
•Subject to 
variation 
depending 
upon 

workload. 

Group-"C" 

Non- 

Min istenal 

Pay Band -1 

Rs 5200- 20200 

Grade Pay -2000) 

Non Selection 

Not Applicable 

Not exceeding 27 
Years (relaxable 
upto 37 years in 
case of 

Government. 
Servant and 
Employees of ESI 
Corporation) 

Sr. Secondary/10+2 or equivalent 
qualification from a recognized 
Board with one year experience 
in the relevant field from a 
rccognized/registered hospital. 


Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

: 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

-1 

If a Departmental ’ 

Promotion Committee j 
exists what is its j 

composition ; 

! Circumstances in 
which Union Public 
Service Commission ] 
to be consulted in 
making Recruitment 

: 

; 

: 

i 

9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Nursing 

Orderly/Stretcher 
Bearer/Attendant 
having six years 
regular service for 
matriculates and eight 
years regular service 
for non matriculates, 

Note: Where juniors who 
have completed their __ 

Chairman-Additional 
Director/Dy Medical 
Superintendent/Medicai 
Supenntendent-EST ~ 
Hospital. 

Member- Joint Director 
/Dy. Director/Assistant 
Director 

J^embeidMcriiral Officer J 

Not Applicable 




- 

qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also — 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
Service or two yean, 
whichever is less, and 
have successfully 
completed their probation . 
period for promotion to 
the next higher grade 
abng with their juniors 
who have already 
completed such 
qualifying or eligibility 
service. 

preferably from specialty 
concerned (outside 
nominee from 
Central/State' 
Government) 

4 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 

CCS 

(Pension)Rules, 172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

11. SR. CSR 
Technician 

4 *(2008) 

* Subject to 
variation 
.depending 
upon 

workload. . 

Group-"C" 

Non- 

Ministerial 

Pay Band -l 

Rs 5200- 
20200 

Grade Pay 
2800 

Non Selection 

Not Applicable 

Not Applicable 

Not Applicable 


Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

(n case of Recruitment 

by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Depanmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

No 

Not 

Applicable 

100% by 
Promotion 

Promotion from CSR 
Technician/O T. 
Technician having 
five years regular 
service in either or 
both grades. 

*Yi>wc jiiiuOiS wuO 

have completed their 
qualifying or eligibility 
service are being 
considered for promotion. 

Chairman-Additional 
Director/Dy. Medical 
Supenntendent/Medical 
Superintendent-ESI 
Hospital. 

Member- Joint Director 
/Dy,Director/ Assistant 
Director. . 

Member-Medical 
jOfficer-pfefefably- fronr — 

Not Applicable 



• - 

their seniors would also 
be considered provided 
they are not short of the 

requisite quaJifymg.or. 

eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
"whichever is less, and 
have successfully 

specialty concerned 
(outside nominee from 
Central/State 
Government) 





completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 

1 
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Name of the 
post 

f 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay- 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

J 

2 

3 

4 

5 

6 

7 

8 

8.STA 

(O.T/CSSD/CS 

R) 

03 *(2008) 
•Subject to 
variation 
depending 
upon 

workload. 

Group-"C" 

Non- 

Ministerial 

j Pay Band-2 

Rs 9300-34800 

Grade Pay - 
4200) 

Non Selection 

■ 

Not Applicable 

' 

Not Applicable 

Not Applicable 


| Whether age 
i and 

Period of ! Method of 

In case of Recruitment j 

If a Departmental 

Circumstances in 


Probation if | 

Recruitment 

i i 

uy 

Promotion Committee 

which union Public 


; educational 

any 

whether by 

promotion/deputanon/a i 

exists what is its 

Service Commission 


| qualifications 

s 

direct 

bsorption grade from 

composition 

to be consulted in 


prescribed for 

I 

Recruitment or 

which promotion. 


making Recruitment 


direct 


by promotion 

deputation, absorption 




Recruitment 


or by 

to be made 




will apply in 


deputation/abs 





the case of 


orption and 





promotees 


percentage of 
vacancies to be 
filled up by 
various 
methods 





9 

10 

11 

12 

13 

14 


Not 

Not 

100% by 

Promotion from 

C hai rman-Additional 

Not Applicable 


Applicable 

Applicable 

Promotion 

Sr O T. Technician 
/Sr. C$R Technician 

Dircctor/Dy, Medical 

Superintendent/Medical 

Supermtendent-ESI 






with six years regular 
service in either or 

HospitaL 






both grades 

Member- Joint Director 
/Dy.Director/ Assistant 






Note Where juniors 

Director. 






who have completed 
their qualifying or 

MembeF-Medicai Officer 






eligibility service are 

preferably from specialty 

- — - - 

- 




promotion, their 

“concerned ^(outside 
nominee from 






seniors would also be 

Central/State 






considered provided ... 
they are not short of 
the requisite qualifying 
or eligibility service by 
more than half of such ■ 
qualifying or eligibility 

Government) -- 






service or two years, 
whichever is less, and 
have successfully 
completed their 
probation period for 
promotion to the next 
higher grade along 
with their juniors who 
have already 
completed such 
qualifying or eligibility 

4 






service. 
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i 


Name of the 
post 


Number of 
posts 


Classifications Pay^Band and _ 
Grade Pay /Pay 
Scale 


| 


Whether 


Selection post 
or non- 
selection post 


Whether.benefitof. jAgc limit for 


added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Ru!es, 

172 


direct Recruitment 


•Educational and other- 

qualifications required for Direct 
Recruitment 


8 


5, O.T. 
Assistant 


74*(200$) 
*Subject to 
variation 
depending 
upon 

workload. 


Group-“C" 
Non- 

Mimsterial 


Pay Band -l, 

Rs 5200- 20200 
Grade Pay-2000) 


Non-Selection 


Not Applicable 


Not exceeding 32 
Years (relaxablc 
upto 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the clostng ~ 
date prescribed for 
those in Assam, 
Meghalaya, 
Arunachal Pradestif 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Senior Secondary/10+2 with 
Science or equivalent qualification] 
from a recognized Board with one 
Year exerience. in O.T. of a 
recognized Hospital 

Note l: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications(s) 
regarding experience is/are rclaxable\ 
at the discretion of the competent 
authority in the case of candidates 
belonging io Scheduled castes and 
Schedule d Tribes if at any stage of 
Selection the competent authority is of] 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fillup 
the vacancies reserved for them 

(in case of direct Recruitment) 


6. O.T. 
Technician 


38*(2008) 
* Subject to 
I Variation 
! depending 
; upon 
i workload 


Group-"C" 

Non- 

; Ministerial 

| 

i 


Pay Band-1, 

, Rs 5200- 20200 j 
! Grade Pay - 2400 I 


.Non-Selection j Not Applicable 


. Not exceeding 27 
' Years (relaxable 
; upto 37 years in 
j case of 
■ Government. 

, Servant and 
j Employees of ESI 
: Corporation) 


Senior Secondary/10+2 with 
Science or equivalent qualification] 
I from a recognized Board with five 
j Years experience in O.T. of a 
recognized /registered Hospital 1 
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II .fh,, 

■" wncmcr age 
and 

educational 
qualifications 
prescribed foi 
direct 

j Recruitment 
j will apply in 
! the case of 
promotees 

tt . ” ■ I.' — — r- 



1 rerroa or 
Probation if 

1 any 

jTvteihNTor~ 
j Recruitment 
j whether by 
j direct 

' Recruitment or 
; by promotion 
| or by 

; deputation/abs 
' orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case orRccfuitment 
by- 

promotion/ deputation/ a 
bsorption grade from 
! which promotion. 

; deputation, absorption 
| to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

| 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

to 

11 

12 ' 

13 

14 

No 

Two Years 
for Direct 
Recruitment 
only 

1.50% by 
Direct 

Recruitment 

2. 50% by 
Promotion 
. failing which 
by Direct 
Recruitment 

Promotion from 

Nursing 

Orderiy/Stretcher 
Be&rer/Attendant with 
six years regular 
service for matriculates 
and eight years 
regular service for 
non-matriculates. 

Note: Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion , 

Chairman-Additional 
Director/Dy Medical 
Superintendent/Medical 
Superintendent-ESl 
Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 

Central/State 

Not Applicable 




be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of suck 
qualifying or eligibility 
service or two yean, 
whichever is lea, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
service 

"Government) 

1 


: i 

1 

; - • 1 

.Not 

i Applicable 

j 

: 

1 

! ■ 

! 

Two Years 100% by 

for Direct Promotion 

Recruitment j failing which 

only : by Direct 

i Recruitment 

1 

1 

Promotion from 

O.T. Assistant/CSR 
Assistant with five 
years regular service for 
matriculates and seven 
years regular service for 
non matriculates in 
either or both grades 

Note: Where juniors who 
have completed their 
qualifying or eligibility 

* Chairman-Additional 

1 Director/Dy. Medical 
i Superintendent/Medical 
j Superintendent-ESl 
| Hospital. 

i Member- Joint Director 
! /Dy.Director/Assistant 
! Director 

1 Member-Medical 
j Officer preferably from 
! specialty concerned 

Not Applicable 

1 

! 

! 

! 

.. } 

| 

i 

T 

1 

I 

- ) 

i 

! 

i 


considered for promotion, 
their seniors would also be 
considered provided they 
are not short of The 
requisite qualifying or 
eligibility service by more 
than half of suck 
qualifying or eligibility 
service or two yean, 
whichever is less, and have 
successfully completed 
their probation period for 
promotion to the next 
higher grade along with 
their juniors who have 
already completed such 
qualifying or eligibility 
service. 

1 (outside nominee from 

I Central/State 
i Government) 

! • • - • • 

' 

1 

_ J 





«• 


i 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 


1 

... 

2 

3 

4 

5 

6 

7 

^8 


7. Sr O T. 
Technician 

07*(2008) 

‘Subject to. 

variation 

depending 

upon 

workload 

Group-"C" 
Non- . .. 

Ministerial 

Pay Band-1, 

Rs 5200- ‘ 
20200 

Grade Pay - 
2800 

Non-Selection 

Not Applicable 

Not Applicable 

Not Applicable 


- 







. j 

i 

i 

12.Lab 

Assistant 

i 

i 1 

i 

l 

132 

‘(2008) 
•Subject to ; 
variation j 

depending ; 
upon ! 

wnrtrlnarl 1 

j 

Droup-'C" Pay Ba nd -1 

■4on- 

Ministenal Rs 5200-20200 

. Grade Pay 2000 

: Non-selection 

! 

i 

i 

- -——-L " ” ” ~ A " . 

Not Applicable Not exceeding 32 Senior Secondary/10+2 or 

Years (relaxable equivalent qualification with 

| ; upto 37 years in Diploma in MLT from an Institut 

: case of recognized by the AJCTE. 

. Government 

. Sen'am and Note }: Qualifications are. relaxable e 

■ Employees of ESI ““f*:™" 

\ authority tn case of candidates 

• Corporation) welI quaIified 

i Note: The crucial • Note 2: The qualifications® 

i ; d l Ufor regarding experience is/are rdaxabh 

; l th * a * e UmU 5haU be at the discretion of the competent 

! * basing date for authority in the case of candidates 

j 

t 

j 

1 

! 

1 

! _ ■ ] 

i 

[ 

| | 

! | 

j 


i 


j 

i 

; applications from 
■ candidates in India 
and not the closing 

1 date prescribed for 
i those in Assam, 
i Meghalaya, 

1 Arunachal Pradesh, 
j Nagaland, Tripura, 
j Sikkim, Ladakh, 
t Division of Jammu 
j and Kashmir State, 
j Lahaul and Spiff 
i District and Pangi 
j sub-division o f 
j Chamba, District of 
j Himachal Pradesh, 
j Andaman and 
Nicobar Islands or 
Lakshadeep ) 

belonging to Scheduled castes and 
; Scheduled Tribes if at any stage of 
: Selection the competent authority is oj 
.^.the opinion that sufficient number of 
candidates from these communities 
• possessing the requisite experience 
are not likely to be available to fill up 
i dte vacancies reserved for them. 

j (in case of direct recruitmentuilemenl ) 

j 

! 

j 

t 

[ 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply m 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/^) 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Not 

Applicable 

100% by 
Promotion 

Promotion from 

O.T Technician /CSR 
Technician with five 
years service in either 
or both grades 

Note : Where juniors who 

Chanman-AdditicwaJ- - 
Director/Dy Medical 
Superintendent/Medical 
Supermtendent-ESI 
Hospital. 

Member- Joint Director 
/Dy. Director/ Assistant 

Not Applicable 




twi oompttlAi their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Director 

Member-Medical 

Officer preferably from - 
specialty concerned 
(outside nominee from 
Central/State 

Government) 

i 

. i 

- -;-;-- - - ...,.. ..... —. 1 

No 

Two Years 
for Direct 
Recruitment 

j 1. 50% by 
j Direct 
! Recruitment 

1 2. 50% by 
t Promotion 
i failing which 
| by Direct 
Recruitment 

Promotion from 

■ Nursing 

: Orderly/Stretcher 
! Bearer/Attendant 
} with six years regular 
> service for 

■ matriculate and 
eight years regular 
service for non- 
matriculates. 

: Chairman-Additional 
[ Director/Dy. Medical 

I Superintendent/Medical 
j Superintendent-ESl 
; Hospital... - - 

i Member- Joint Director 
j /Dy.Director/Assistant 
; Director. 

Member-Medical Officer 
preferably from specialty 

! Not Applicable 1 j 

i i' 

j I i 

! 1 
i 

j 

i 


-~ 

| 

j Note : Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
tkeir seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
service 

concerned (outside 
nominee from 
Central/State 
Government).- - 

1 

. _ 


1 

i 

! ■ 

! 

i 

i 

! 

i 

' 


1 

i 

i 
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Name of the 
post 


13.Lab 
Technician 


Number of 
posts 


82*(2008) 
•Subject to 
variation 
depending 
upon - - 
workload. 


Classification 


Group^C" 
Non- 

Min isterial 


Pay Band 
and Grade 
Pay /Pay 
Scale 


Whether 
Selection post 
or non- 
selccnon post 


Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
2800 


Non-Selection 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 


Not Applicable 


Age limit for 
direct Recruitment 


Not Exceeding 32 
Years( Relaxable 
up to 3 7 ,Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
ThragetirmrshaTTBe" 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pang) 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Educational and other 
qualifications required for Direct 
Recruitment 


I Senior Secondary/10+2 or 
equivalent qualification with 
Diploma in MLT from an 
Institute recognized by the 
AICTE or any other statutory 
body authorized by Govt, for the 
purpose 

2. One Year experience in the 
field of Laboratory Techniques. 


T.^Qualffications are relaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifications^) 
regarding experience is /are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 

(in case of direct Recruitment) 


l4.Sr.TechmcaJ 
Assistant Lab 


6*(2008) 

•Subject to 

Variation 

depending 

upon 

workload 


Group-"C* 

Non- 

Ministerial 


Pay Band - 

Rs 9300- 
34800 

Grade Pay > 
4200 


Non-Selection Not Applicable 


Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 


L B.Sc. with Physics, Chemistry 
•' and Biology or B.Se Human 
-• Biology from a recognized 
Unlversifv 

i 2. Diploma in MLT from Central 
Govt/State Government / AICTE 
recognized Institute 

3. Thre e Year s Experience in th e 


Profession 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its . 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

... 

14 

Not 

Applicable 

Two Years 
for Direct 
Recruitmen 

X 

1.20% by 

Direct 

Recruitment 

2. 80% by 
Promotion 
failing which 
by Direct 
Recruitment 

Laboratory Assistant 
with eight years 
regular service .in.the.. 
grade 

Note ; Where juniors who 
have completed ihehr 
qualifying or eligibility 
service are being 
considered for promotion, 

Jheir seniors would at<n_ 

Chairman-Add itional 
Director/Dy Medical 
Superintendent/Medical • 
Superintendent-ESI 
Hospital. 

Member- joint Director 
/Dy. Director/ Assistant 
Director. 

Not Applicable 




be considered provided 
they are not short of the 
requisite qualifying or 

eligibility service by - 

more than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
service 

Merhber-Meaical Officer 
preferably from specialty 
concerned (outside 

nominee from- -. 

CentraJ/State 

Government) 

♦ 

, | 
i 
j 


Age-No, 

Educational 

Qualrficatrcm 

-No 

Two Years 
for Direct 
Recruitment 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Chainman-Additiortal 

Laboratory " Director/Dy Medical 

Technician 'with six Supcnntendent/Medical 

years regular service Superintendent-ESI 

in the grade Hospital. 

Note : Where juniors wte Member- Joint Director 

, /DyDirector/Assistant 
qualifying or eligibility n - 

service »rr. ' director 

L ... . ... 1 

| Not applicable 




considered for promotion, V Member-Medical 

their seniors would also _ r - 

be considered provided j; Officer preferably from 

they areata short of the — SP^ialty concerned.. 

requisite qualifying or j (.outside nominee from 

eligibility service by ; Central/State 

more than half of such * Government) 

qualifying or eligibility r- 

service or two years, r 

whichever is less, and j_ 

have successfully j. 

completed their probation ,* 

period for promotion to 1 

the next higher grade ) i 

along with their juniors I 

who have already L 

completed such ! ♦ 

qualifying or eligibility ’ 

service. i. 

— 


21—79 Gl/2011 
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Name of the_ 

post 

1 _Nw2ihd-.Qf. 
posts 


and Grade 
Pay /Pay 
Scale 

1 Selection post 
or non¬ 
selection post 

added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

AgelTinUTof 

direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 ! 

I5.Blood Bank 
Technician 

6 *(2008) 
♦Subject 
to 

Variation 

depending 

upon 

workloads 

Group "C Non 
Ministerial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
2800 

Non-Selection 

No 

18-32 years 
(relaxable upto 

37 years in case 
of Government. 
Servants and 

ES1C Employees 

1 

Note. The crucial 
date for determining 
the age limit shall 
be the closing date 
for receipt of 
applications from 

Degree in Science from a 
recognized University with two i 
years experience in Blood Bank 
Laboratory Techniques OR Sr 
Secondary/ 10+2 or equivalent i 
from recognized Board with 
diploma in Medical Laboratory 
Technology from a Central 
Govt/State Government / AICTE 
recognized Institution and two i 
years experience in Blood Bank 
Laboratory Techniques 


— 

- 

— 

- - - 

. 

candidates inTndia 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 

La had and Spiti _ 
District and Pangi 
sub-division 0 f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep} 

Av«t 1 : Qualifications are reiaxabie at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications^) 
regarding experience is /are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging it t Scheduled castes and 
Scheduled Tribes If at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reserved for them. 

(in case of direct Recruitment) 

NkSr.Blood " 
Bank s 

Technician 

Yet to 
auctioned 

Group "C" Non 
Ministerial 

Pay Band -2 

Rs 9300-34300, 

Grade Pay -4200 

Non Selection 

Not Applicable 

Not Exceeding 42 
years (relaxable 
upto 47 years in 
case of 

Government 
Servants and 
Employees of ESI 
Corporation ) 

Degree in Science from a 
recognized University with two 'j 
years experience in Blood Bank ! 
OR. Matriculation or equivalent 
from recognized Board with 1 

diploma in Medical Laboratory 1 
Technology and four years j 

experience in Blood Bank 
laboratory Techniques j 











--- 

--- 

. — 


\ 
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Whether age 
and 

educationaJ 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitmen 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

w- .., 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

. 12 

13 

j _■ 

14 . 

Age-No, 

Educational 

Qualification- 

Applicable 

Two Years 
for Direct 
Recruitmen 
t 

50% by Direct 
Recruitment 
and 50% by 
promotion 
failing which 
.by Direct 
Recruitment 

Promotion from Lab 
Assistant with eight 
years regular service 
out of which two years 
experience in the 

Blood Bank . 

Laboratory 

Note Where juniors who 
have completed then- 
qualifying or eligibility 
service are being 
considered for promotion. 

Chairman-Additional 
Director/Dy. Medical 
Supcnntendent/Medical 
Supenntendent-ESI 
Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director 

Member-Medical 

Officer preferably from 
specially concerned 

Not Applicable 

1 

i 

i 

! 

__ 



their seniors woutd also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed tbeir probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

(outside nominee from 
Central/State 

Government) 

4 

; 

- 

No 

Two years 
for Direct 
Recruitmen 
t 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

i 

1 

t 

c 

Promotion from Blood < 
Bank Lab Technician I 
with six years regular 5 
service m the grade. 5 

Note; Where juniors who ^ 
lave completed their ^ 

qualifying or eligibility ^ 

service are being ‘ 

considered for promotion, L 
heir seniors would also be * 
considered provided they 

Chairman-Additional J 

3irector/Dy. Medical 
> upenntendent/Med ical 
iuperintendcnt-ESI 
lospital. 

dernber- Joint Director 
Dy.Director/ Assistant 
)irector. 

dember-Medical Officer 

'tot Applicable ! 



"i 

r 

t 

ti 

' - - q 

s 

V 

h 

c 

P 

. d 

a 

G 

O 

ne-norshoitof the ~ P 

equisite qualifying or ° 

eligibility service by more n 
han half of such C 

[unifying or eligibility G 

ervjce or two years, 
whichever is less, and 
avc successfully 
ompleted their probation 
eriod for promotion to 

ic next higher grade- 

long with their juniors 
did have already 
ompleted such qualifying 
r eligibility service 

oncemed (outside 
ominee from 

entral/State_ 

ovemment) 

- .* - 


\ 
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■ Name of the I Number of j Cl assifications : P ay Ba nd and I Wh ether ; W hether benefit of iAgelimitibr direct -iEducatroMi am) other 

’poil "posts I j Grade Pay /Pay ] Selection post | added years of Recruitment : qualifications required for 


i Scale 


or non- j service admissible 

selection post j under Rule 30 of 

: CCS (Pension)Rules, 
172 


Direct Recruitment 


1 . 

2 .i 3 -j 4 - 

i -1- i - ; 

5 

r 

6 

7 

! 1 

8 


*(2008) i Ministerial 
* Subject to 
variation 
depending i 

i u p° n j 
• workload, i 


1 Rs 5200-20200, j 
; Grade Pay -1800) j 


j Essential 

' (relaxable upto 37 \ 

years in case of ’ 1 ' Matriculation or equivalent 
’ Government Servant i ^ rom a recognized Board 
. and Employees of ESI 
■ Corporation) 


3. {Master 
Assistant 


.Note: The crucial date 
for detennining the 
: age limit shall be the 
; closing date for 
; receipt of applications 
from candidates in 
India and not the 
closing dale 

-prescribed -for-these-m 

Assam, Meghalaya, 
Anmachal Pradesh, 

... i Nagaland, Tripura, 

| Sikkim, Ladakh, 
j Division of Jammu 
; and Kashmir State, 
Lahaul and Spiti 
OiSfffcTand Fabgi 
sub-division of 
j Chamba, District of 
j Himachal Pradesh, 
j Andaman and 
! Nicobar Islands or 
| Lakshadeep) 


j 2- Two Years Experience in 
! application of Plasters in an 
i Orthopaedic Unit of a 
j registered/recogmzed Hospital. 

Note T Qualifications are 
relaxable at the discretion of 
the competent authority in case 
of candidates otherwise well 
qualified 

Nete-2-f-T>ie^tialtfteations<s) j 
regarding experience is / are 
relaxable at the discretion of 
the competent authority in the 
case of candidates belonging to 
Scheduled castes and 
Scheduled Tribes if at any 
stage of Selection the 
Wrtpcf ehrauffibTTtyTsonhe ~' 
opinion that sufficient number 
of candidates from these 
communities possessing the 
requisite experience arc not 
likely to be available to fill up 
the vacancies reserved for 
them. 


j 47 *(2008) j Group "C" 
♦Subject to : Non- 


j variation 
! depending 
: upon 
workload. 


Ministerial 


: Pay Band -l t 

■ Rs 5200- 20200 
Grade Pay -2000) 


! Non Selection ; No 


| 18-27 Years 
! (relaxable upto 32 
years in case of 
. Government. 

| Servant and 
' Employees of ESI 
i Corporation) 


! Essential 

■ (i) 10+2 or equivalent from a 
; recognized Board 

j 

| (ii)One Year Bxpenence in 

■ application of Plaster in an 

! Orthopaedic Unit/Ortho O T. of a 
! recognized/ registered Hospital 

Note 1: Qualifications are relaxable at\ 
the discretion of the competent 
authority in case of candidates j 

otherwise well qualified. 

Note 2: The qualifications^) 
TegantingTtxpertence~iSTarereIaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of\ 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be a v ailable to fillup I 


the vacancies reserved for them. 


(in case of direct Recruitment) 
















Part III—Sec. 4] 


THE GAZETTE OF INDIA, MAY 21,2011 (VAISAKHA31, 1933) 


3379 


. Whether-age- 
' and 

• educational 
' qualification 
s prescribed 
for direct 
Recruitment 
; will apply in 
the case of 
! promotees 

i 

•Period-of- 

Probation if 
any 

-Methodxjf- 

Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

‘if a Departmental 
Promotion Committee 
exists what is its 
composition 

' 

Circumstances in 
which Union Public 
Service Commission, 
to be consulted in 
making Recruitment 

: 

;9 

10 

U 

12 

13 

14 

• Not 

Two Years 

100% by 

Not Applicable 

Not Applicable 

Not Applicable ! 

Applicable 

for Direct 

Direct 

* 



1 

! 

Recruitment 

Recruitment 

; 



. 

■ 

U 

1---j 

| 

1 

j - 

i 

! 

! 

i 


j _ 

1 

— 

* ----- 


1 ' 
i ' 

I 

I 

i ; 

| 




I 

, 

• 



:-r-i-j-;-t 

; No ; Two Years ! (1) 50% by I (1) Promotion from Dresser . Chairman-Additional j Not Applicable 


i 

! 

i 

i 

j 

for Direct 
Recruitment 

promotion 
from Dressers 
(2) 50% by 
Promotion 
from Nursing 
Orderly/ 
Stretcher 
Bearer/ Attenda 

nr 

Failing which 
bv direct 
Recruitment 

with six years of 
regular service in the 
grade. 

(2) Promotion from 

Nursing 

Orderiv/Stretcbcr 

Bearer/Attendant 
having six years 
regular service for 
matriculates and eight 
years regular service for 
non matriculates 

Director/Dy. Medical 

S uperin tendent/Medic 
ai Superintendent-ESj 
Hospital 

Member- Joint 

Director 

/Dy.Director/Assistant 
Director 

Member-Medical 
Officer preferably 
from specialty 

i 

‘ ' : 

i 

j- 

i 

j 

-- 

-(including mandatory 

period of experience as 
per col. 8) 

Note: Where juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
£onsidertdj)Loyided Ihey are. 

nominee from 
Central/State 
Government).. 

. 

j 


s 

L _ ... 

not short of the requisite ‘ 

qualifying or eligibility service 
by more than half of such 
qualifying or eligibility service 
or two pears, whichever is lea, 
and have successfully 
completed their probation 
period for promotion to the next 
higher grade along with their 
juniors who have already 
completed such qualifying or 
eligibility service 


__ . . . 


\ 

\ 


22—79 G1/2011 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other 
qualifications rcauired for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

4. Plaster 
Technician 

12 *(2008) 
♦Subject to 
variation 
depending 
upon """ 
workload. 

Group "C" 

Non- 

Ministeriai 

Pay Band-1 

Rs 5200- 
20200 

Grade Pay - 
2400) 

Non Selection 

No 

27 Years 
(ReJaxable as per 
rule in case of 
Government. 
Servants and ESIC 
Employees) 

Essential 

1. 10+2 with Science subject from 
a recognized Board 

2. Two Years Experience, in 

Plaster of Pans Techniques in an 
orthopedic department of a 
recognized hospital/Medicai 
Institution. 


















61.ECG 

Technician 

57*(2008) . 

♦Subject to 

variation 

depending 

upon 

workload 

Group "C" Non 
Ministerial 

Pay Band -l 

Rs 5200- 20200 
Grade Pay 2400 

Not Applicable 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of Government 
Servants and 
employees of ESI 
Corporation) 

Note The crucial date 
for determining the 
age limitshatfrbethe 

Science Graduate preferably with 
one year experience of handling 
ECG Machine in a recognized 
institution. 

OR 

Sr. Secondary/10+2 or equivalent 
qualification from a recognized 
Board with three years 

'experience ofhancJTing ECG 
Machine in a recognized 
institution. 


. 




. 

closing date for receipt 
of applications from 
candidates in India and 
hot the closing date 
prescribed for those in 
Assam, Meghalaya, j 
Arunacha! Pradesh, j 

Nagaland, Tripura, | 

Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 

District and Pang? sub¬ 
division o f Chamba, 
District of Himachal 
Pradesh, Andaman and 
Nicobar Islands or 
Lakshadeep) 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 

by 

deputalion/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment by 
promotion/depuiation/absor 
ption grade from which 
promotion, deputation, 
absorption to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service 

Commission to be 
consulted in 
making 

Recruitment 

9 

10 

11 

12 

13 

14 

Mo 

Two Years 
for Direct 
Recruitmen 
t 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Plaster 
Assistant with five years 
regular-service in the grade 

Note . Where juniors who have 
completed their qualifying or 
eligibility service are being 
considered for promotion, their 
seniors would also be 
considered provided they are 

Chairman-Additional 
Director/Dy. Medical 
Supcrinterident/Med ic 
al Superintendent-ESl 
Hospital. 

Member- Joint 

Director /Dy.Director/ 
Assistant Director. 

Not Applicable , 



— 

-not-shui 1 of the i equisite 
qualifying or eligibility service 
by more than half of such 
qualifying or eligibility service 

Or two years,'whichever i<Tless, 
and have successfully 
completed their probation 
period for promotion to the next 
higher grade along with their 
juniors who have already 
completed such qualifying or - 
eligibility service. 

Member-Medical 
Officer preferably 
from special^ 
concerned (outside 
nominee from 
Central/State 
Government) 

. ~ 


Not applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

. 

Not Applicable 

Not Applicable 




! 

' ' ; 

! 

* 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

' 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

• 


l 

2 

3 

4 

5 

6 

7 

8 


62-Sr. ECG 
Technician 

6*2008) 

♦Subject to 

vanaiion 

depending 

upon 

workload 

Group "C" Non 
Ministerial 

Pay Band A 

Rs 5200- 20200 
Grade Pay 2800 

Non-Selection - 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 

B Sc. from a recognized 
university with one year 
experience in a cardiac lab of 
recognized institution. 





... ... 



Corporation) 



j Technical 
Assistant 
1 ECG) 


1 *(2008) 

Group "C" Non . Pay Band -2 

♦Subject to 

Ministerial 

variation 

Rs 9300-34800 

depending 

; Grade Pay 4200 

upon 

f ; - 

workload 

; 1 


Non Selection No 


! Not Exceeding 32 
; Years( Relaxable 
! in case of 
j Government 
| Servants and 
i employees of ESI 
j Corporation) 


! B Sc from a recognized 
: university with five years 
| experience in a responsible 
i capacity in handling of 
; sophisticated electronic/ 

| computerized cardiac Gadget as 
i used in Cardiac Laboratory 


i 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 

methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

1 

9 

10 

11 

12 

13 

14 


No 

Two Years 
for Direct 
Recruitment 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from ECG 
Technician with five 
years regular service 
in the grade. 

Note: Where juniors who 
have completed their 

Chairman-Additional 
Director/Dy, Medical 
Superintcndcnt/Medical 
Superintendent-ESI • 
Hospital. 

Member- Joint Director 

Not Applicable 





qUatifying or eligibility 
service are being 
considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligtbitity service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever 1$ less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
service 

/Dy. Director/Assistant 
Director. 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 
Central/Statc 

Government) 

1 

. 



Not Two Years j 100% by 

Applicable for Direct j promotion 

j Recruitment j failing which 

; : ! by Direct 

Recruitment 


; Promotion from Sr. 

■ ECG Tech, with six 

| years regular service in 

■ the grade. 

j Note : Where juniors who 
‘ have completed their 
' qualifying or eligibility 
; service are being 
, considered for promotion, 
i their seniors would also 
\ be considered provided 

■ they are not short of the 
| requ isite q ualifying o r 

j eligibility service by more, 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
sendee 


. Chairman-Additional 
i Director/Dy. Medical 
j Superintendent/MedicaJ 
! Superintendent-ES! 

! Hospital 

: Member- Joint Director / 
i Dy. Director/Assistant 
Director 

Member-Medical Officer 
preferably from specialty 
c oncerned (ou ts ide 
nominee from 
Central/State 
Government) 


Not Applicable 


23—79 GI/2011 


1 
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Name of the 

Number of 

Classifications 

Pay Band 

Whether 

Whether benefit of 

Age limn for - 

■Educational and other- ----- - 

post - 

i 

i 

i 

\ 

■posts' 


antTGrade 
Pay /Pay 

Scale 

Selection, post 
or non- 
selection post 

added years.of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules. 

172 

direct 

Recruitment 

qualifications required for Direct 
Recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

21 Cook/ 

Cookmate- 

cum-bearer- 

cum- 

Masalchi 

1 

160 

*(2008) 

* Subject 
to 

variation 

depending 

upon 

workload. 

Including 

54 posts of 
Cook 

Group-"C" 

Non- 

Ministerial 

Pay Band -1 

Rs 5200* 
20200 

Grade Pay 
1800 

Not Applicable 

Not Applicable 

Not Exceeding 27 
Years{ Relaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
the age limit shall 
t>e the closing uaic 
for receipt of 
-applications- from- 

Matriculation or equivalent from 
a recognized Board with two 
years experience in cooking of 
Indian food 

Note /. Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications(s) 
regarding experience is / are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 







candidates in India 
and not the closing 
date prescribed for 
-those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaui and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshauieep) 

Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the vacancies reserved for them. 




-- --- 



,1- n -u---’<-'<----II-n--- ' 1 

22 Head Cook 

12*(200$) 
^Subject to 
variation 
depending 
upon 

workload. 

Group-X 1 ' 

Non- 

Mimstenal 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay- 
1900) 

Non-Selection 

Not Applicable 

Not applicable 

Not Applicable 












' 












| 
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Whether age - ' 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promoters 

'Period'of 
Probation 
if any 

'TCTeffiod.of ; 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/depuiation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

. 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

7}- 

9 

10 

11 

12 

13 

14 


Not Applicable 

Two 

Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 






i 

-- 

- 

>_ -.—j. 

I . 4-1 

— 112 _ l 

_ _ ii 

i 


Not Applicable 

Not 

Applicable 

100% by 
promotion 

Promotion from Cook 
/ CooUmate-cum- 
bearer-cum-Masaichi 
with three years 
regular service 

Note : Where juniors who 

Chairman-Additional 
Director/Dy. Medical 

S upenntenden t/Med ical 

S uperwtenden t-ESI 
Hospital 

Not Applicable 

! 

i 

i 





have completed their 
qualifying or eligibility 
service are being 
considered for pmraotioiv 
thcir seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 

Member- Joint Director 
/Dy. Director/ Assistant 
Director. 







Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Central/State 

Government) 

\ 

-• 

i 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band and 

Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)RuIes, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

23.Steward 

06*(2008) 
♦Subject to 

variation. 

depending 

upon 

workload. 

Group^C" 

Non- 

Ministerial 

Pay Band -I 

Rs 5200- 20200 
Grade Pay 2400 

Non Selection 

Not Applicable 

Between 21-30 
Years (relaxabie 
upto 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 

Essential:- 10+2 or equivalent 
qualification from recognized 

Board with two years Experience 
in catering and kitchen 
management 

DesirableWorking knowledge 
of computer. 











— 



— 

----- . 




[ 11 II ! 

:-:—jl.—_— -n_ h ___n_ 

26 .Laundry 
Operator 

59*(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group "C" 
Non 

Ministerial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1800 

Not 

Applicable 

Not Applicable 

Not Exceeding 32 
Years( Relaxable up 
to 37 Years in case 
of Government 
Servants and 
employees of ESI 
Corporation) 

Matriculation or equivalent from 
a recognized Board with Two 
years Experience in Laundry 
work comprising Ironing of 
Clothes/Operating Laundry 
Machines and Dry-cleaning 
plants 









Note. The crucial date 
for determining the age 
limit shall be the 

Note 1. Qualifications are relaxable 
at ike discretion of the competent 
authority in case of candidates 
otherwise well qualified 








of applications from 
candidates in India and 
not the closing date 
prescribed for those7n 
Assam, Meghalaya, 
ArunachaJ Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladalch, 

Division of Jammu and 
Kashmir State, Lahaul 
and Spiti District and 
Pangi sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and Nicobar 
Islands or Lakshadeep) 

regarding experience is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 


-.-.- 



.-.- 




Col. No 2 includs 4 posts of erged posts of Laundary Helper. 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promoters 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 

methods 

In case of Recruitment 
by 

promotion/deputation/j 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Age-No, 

Educational 

Qualification 

-NO 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Head 
Cook having - 

matriculation with 
eight years of regular 
service out of which 
three years as Head 
Cook. 

Chairman-Additional 
Director/Dy. Medical 
Supenntendent/Medical 
Superintendent-ESI 
Hospital. 

Member- Joint Director 
/Dy. Di rector/ Assistant 

Not Applicable 




have completed their 
qualifying or eligibility 
service ere being 
considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than haif of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully . 
completed their probation 
period for promotion to 
the next h igher grade 
along . with their juniors 
who have already 
completed suck 
qualifying or eligibility 
service 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 
Ccntrai/State 

Government) 

1 

1 

| 

1 ’ 

«l - .. ' IL-. II ( 

L_-II_ 

l i 

Not 

Applicable 

Two 

Years 

100% by 
Director 
Recruitment 

Not Applicable 

Not Applicable 

Not Applicable ! 

j 

■ 







24—79 <31/2011 
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Name of the 
post 

Number of 
posts 

Classification 

s 

Pay Band 
and Grade 

Pay /Pay 

Scale 

Whether 
Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

27.Head 
Laundry - 
Operator 

3 *(2008) 

♦Subject t 

variation 

depending 

upon 

workload 

0 

Group "C" 

Non 

Ministerial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1900 

Non-Selection 

Not Applicable 

Between 20-27 
Years (Relaxable 
upto 32 years in 
case of 
Government 
Servants and 
Employees of 

ESI Corporation) 

Matriculation from a recognized 
Board with Five years Experience 
in the Laundry Deptt of a 
recognized /registered Hosp. 







- .- 




- - -. 

..... - 


- -• 


J 







28.Laundry 

Supervisor 

! 1 *(2008) 
‘Subject to 
variation 
depending 
upon 

workload. 

Group^C 

Non- 

Mimsterial 

Pay Band -1 

Rs 5200- 20200 
Grade Pay 2800 

Non-Selection 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 

j 

Essential 

(i) Senior Secondary/! 0+2 from 
recognized Institution/Board. 

(ii) Not less than three years of 
experience in supervisory capacity 
in a reputable laundry engaged in 
steam laundry process. 

Desirable: 

i)Expenence in Dry-cleaning by 
machines 

'■ f' 

-.. 

- 


■ .. 



(ii)Expenence of handling large 
number of factory workers and 
maintenance of accounts 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitmen 
t whether 
by direct 
Recruitmen 
tor by 
promotion 
or by 

deputation/ 

absorption 

and 

percentage 

of 

vacancies 
to be filled 
up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputalion/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted m 
making Recruitment 

. 

n 

{ 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 

promotion 

failing 

which by 

Direct 

Recruitment 

Promotion from 

Laundry Operator with 
three years Service in 
the grade 

Note . Where juniors who 
have completed their 
qualifying or eligibility . 

Chairman-Additional 
Director/Dy Medical 

S upen n tenden t/Med ical 

Superintendent-EvSI 

Hospital. 

Member- Joint Director 

Not Applicable 




service are being 
considered for promotion, 
their seniors would also be 
considered provided they _. 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever Ts less," and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 

Director. 

Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Central/State 

Government) 

1 




Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Head 
Laundry Operator with 
eight years regular 
service in the grade 

Note: Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 

Chairman-Additional 
Director/Dy. Medical 

S uperintendent/Medical 

Superintendent-ESI 

Hospital 

Member- Joint Director 
/Dy Director/Assistant 
Director 

Member-Medical Officer 
preferably from specialty 
concerned (outside 

Not Applicable 





eligibility service by more 
than half of suck 
qualifying or eligibility 
service or two yean, - 
whichever ts less, and 
have successfully 
completed their probation 
period for promotion to 
' the next higher grade 
along with their Juniors 
who have already 
completed such 
qualifying or eligibility 
service. 

\ 

nominee from 
Central/State 

Government) 

. 
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j Name of the 
! post 

i 

Number of 
posts 

Classifications 

Pay Band and 
j Grade Pay /Pay 
Scale 

j 

j 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 


29.Laundry 

Manager 

i J *(2008) 
i *Sobject to 
‘ variation 
! depending 
| upon 
i workload 

j 

i 

’ Group^C" 

' Non- 
’ Ministerial 
i 

i 

| 

Pay Band -2 Non Selection 

Rs 9300-34800 

Grade Pay 4200 

i 

i 

; Not Applicable 

i 

i 

Not exceeding 37 
: Years (Relaxable 
i in case of 
Government 
; Servants and 
i Employees of ESI 
; Corporation) 

! 

i) Senior Secondary/10+2 from a 
recognized Board 
• (it) Diploma from a recognized 
\TV Institute in Electrical Trade 

’ (iii) At least three years 
experience in working in Laundry 
in a supervisory capacity 


j 

| 

| 

| 

i 

I _ ... 

i 

1 

i 


•.-™ 

j 

j 

i 

j 

j 

i 

| 

i 

_I_ 


i 

1 

i 





-1__ _ i , 

-----i 

! 

31. Medical 
Record 
Technician 
(Junior) 

10* (2008) 

*subject to 

variation 

depending 

upon 

workioad 

Group “C” 
Non-ministeriai 

Pay Band -1 

Rs 5200-20200 
Grade Pay 1900/- 

Not applicable j 

Not applicable j 

18-27 years 
(relaxable upto 37 
years in case of 
Government 
Servants and ESIC 
employees) 

Note: The crucial 
dale for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 

1. 10+2 or equivalent qualification 1 

2. Should have attended at least 
six months training course for 
Medical Record Technician in a 
recognized institute OR should ’ 
have at least six months exp. of 
working in the record registration 
and statistical Section of a 
recognized/registered hospital 
specially in coding and indexing 
work 

3. Should have working 



..~ ■ 

- - 




date prescribed for 
those in Assam, 
Meghalaya, 

Arunachai Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
division of Jammu 
and Kashmir State, 
Jthaul and Spiti 
district and Pangi 
ub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
r Mkskadeep) 

knowledge of computers 

Note l: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifications(s) 
regarding experience is /are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
he opinion that sufficient number of 
:andidates from these communities 
possessing the requisite experience 
ire not likely to be available to fill up 
he vacancies reserved for them 

in case of direct Recruitment) 


! 
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I 

1 

Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promo tees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

i 

! 


9 

10 

U 

12 

13 

__ 

TT~ 

i 

1 

No ’ Two Years 

for Direct 
! Recruitmentu 
: ‘t 

I 

100% by 
promotion 
failing.which 
by Direct 
Recruitment 

• 

Promotion from 

Laundry Supervisor 
having senior 

Secondary KH2 
Qualification from 
recognized Board with 
six years regular 
service in the grade. 

Note : Where juniors who 
have completed their 
qualifying or eligibility 

Chairman'Additional Not Applicable 

Director/Dy. Medical 

Supcrintcndent/Med ical 

Superintendent-ESI 

Hospital. . 

Member- Joint Director 
/Dy.Director/Assistant 

Director 

Member-Medical Officer ! 
preferably from specialty ! 

1 

' 

1 

• 

. 

■ 


! 

considered for promotion, 
their seniors would also 
be considered provided 
they ore not short of the ~ 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever Is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 1 

along with their juniors j 

who have already j 

i completed such j 

qualifying or eligibility * 

service 

! 

nominee from 
Central/State 

Government) - - 

.. . 

■ 

1 

. 


t 

j 








No, 

qualification 
as given m 
column 12 

Two years 
for Direct 
Recruitment 

50% by 
promotion 
failing which ] 
! by direct 
Recruitment & 
50% by direct 
Recruitment 

Promotion from 
Matriculate N.OV 
Stretcher/ Bearer/ 
Attendant with five 
years service out of 
which two years 
experience in Medical 
Record Department 
and having working 
knowledge of 
computer 

Note : Where juniors who 

Chairman - Additional 
Director/ Dy. Medical 
Superintendent/ Medical 
Superintendent - ESI 
Hospital 

Member-Joint Director/ 
Dy. Director/ Assistant 
Director. 

r>fTw‘iir~ 

Not applicable 




qualifying or eligibility 
service are being 
considered for promotion, 
-their seniors would also ' 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility .. 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
tke next higher grade 
along with their juniors 
who have already 
completed suck 
qualifying or eligibility 
service 

preferably from specialty 
concerned (outside 
nominee from Central/ - 
State Government) 

t 

-- 

i 

i 


\ 


25—79 GI/2011 
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Name of the 
post 


Number of 
posts 


! Classifications 


31Medical 

Record 

Technician 

(Senior) 


Pay Band and 
! Grade Pay /Pay 
! Scale 


! Whether 
j Selection post 
or non¬ 
selection post 


2*(2Q08) 
Subject to 
Variation 
depending 
upon 

workload. 


Group' n C w 

Non- 

Mini sterial 


33.Medical 

Record 

Officer 


Pay Band -1 

Rs 5200- 20200 
Grade Pay 2400 


01 *(2008) 
Subject to 
variation 
depending 
upon 

workload'. 


Group- "C" 
Non* 

Ministerial 


Non Selection 


Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
4200 


Whether benefit of J Age limit for 
added years of ! direct Recaiitment 
service admissible j 
under Rule 30 of 
CCS 

(Pension) Rules, 

172 


Educational and other 
qualifications required for Direct 
Recruitment 


Not Applicable 


Non selection 


Not Applicable 


Not exceeding 32 
Years (relaxable 
u pro 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 


Not Exceeding 32 
Years( Relaxable 
up to 37 Yean in 
case of 
Government 
Servants and 
"employ e>es~df ESI " | 
Corporation) 


1 Graduation from a recognized 
university 

2. Should have attended at least 
six. months training coufse as 
Medical Record Technician in a 
Central/State Government 
recognized Institution. 

3. Should have working 
knowledge of computers 


(i) Degree from a recognized 
University Or equivalent 

(ii) One Year Training Course in 
Medical Record Keeping from a 
Central Govt/State Government / 


(iii) Should have working 
knowledge of computers 
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Whether age 
and 

educational 
qua) ifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled tip by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promorion, 
deputation, absorption 
to be made 

— 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances m ; 

which Union Public 
Service Commission 
to be consulted in 
making Recruitment 


9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by .Direct 
Recruitment 

Promotion from Junior 
MRT with five years 
regular service in the 

grade 

Note : Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also 
.be considered provided — 

Chairman-Additional 
Pirector/Dy Medical 
Supenntendent/Medical 
Strpermtendent-EST 
Hospital. 

Member- Joint Director 
/Dy.Director/Assistant 
Director. 

Member-Medi£aJj2fficcL 
preferably from specialty 
concerned (outside 
nominee from 

Centrai/State 

Government) 

♦ 

Not Applicable 

. 

....... 





they are not short of the 
requisite qualifying or . 
eligibility service by more 
than hatfcf such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to - 
the next higher grade 
along with their juniors 
who have already 
completed suck 
qualifying or eligibility 
service 

< 

Not Applicable 

Two Years 
for Direct 
Recruitme 

nt 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Medical Record 
Technician 

(Scnior)with ten years 
regular service in the 
grade 

Chairman-Additional 
Director/Dy. Medical 
Superintendent/Med ical 

S uperintendent-ESI 
Hospital. 

Not applicable 






Member- Joint Director 
/Dy Director/ Assistant 
Director. 

Member-Medical Officer 
preferably from specialty 
concerned (outside 
nominee from 
Central/State 
Government) 




\ 
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i Name of the 
i post 


48JPharmacist 

(Allopathic) 


Number of 
posts 


Classifications 


Pay Band and 
Grade Pay /Pay 
Scale 


421*(2008) 
Subject to 
variation 
depending 
upon 
workload. 


Group 'C Non- j Pay Band -1 
Ministerial 1^5200-20200 
Grade Pay 2800 


49. Sr 

Pharmacist 

(Allopathic) 


100 * 
(2008) 
Subject to 
variation, 
depending 
upon the 
work load. 


Group 'C Non 
Ministerial 


Whether 
Selection post 
or non- 
selection post 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 


Age limit for 
direct Recruitment 


Educational and other 
qualifications required for Direct 
Recruitment 


Not Applicable 


Pay Band -2 
Rs 9300-34800 
Grade Pay 4200 


Not applicable 


Non Selection Not applicable 


Not Exceeding 32 
yean (relaxable 
upto 37 years in 
case of 
Government. 
Servant and 
Employees of ESI 
Corporation) 

Note: The crucial 
dale for determining 
the age limit shall be 
the dosing dale for 
receipt of 

— xqypticmttmrpdm 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Sped 
District and Pangi 
sub-division o f 
Ckamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Degree in pharmacy/Sr secondary 
with Diploma in Pharmacy from a 
recognized Institution and 
qualified & registered as 
pharmacist under Pharmacy 
Act, 1948. 

Note 1: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified 

Note 2 : The qualifications(s) 
regarding experience is /are relaxable 


authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the vacancies reserved for them 


Not applicable 


Not Applicable 
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| Whether age 

1 and 

■ educational 
| qualifications 
| prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputalton/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 

methods 

j In case of Recruitment 
| by 

1 promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

j If a Departmental 

1 Promotion Committee 
exists what is its 
composition 

} Circumstances in 
j which Union Public 
j Service Commission 
to be consulted in 
making Recruitment 

9 

’ 

10 

11 

12 

13 

14 

Not 

Applicable 

Two years 

100% by 

Direct 

Recruitment 

Not applicable 

Not Applicable 

Not Applicable 

i 




j 

t 

■ - - - - 

Not Applicable 

Not 

Applicable 

100% by 
Promotion 

Promotion from 
Pharmacist(Al lopathic) 
with six years of 
regular service in the 
grade. 

Note,-Where jumots who 
have completed then- 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 
are nor short of the 

Chairman-Additional 
Director/Dy Medical 
Superintendent/Medical 
Superintcndent-ESI 
Hospital 

Member- Joint Director 
/Dy, Director/ Assistant 
Director. 

Member-Medical Officer 
preferably from specialty 
concerned (outside 

Not Applicable 




requisite qualify uig"ar^ 
eligibility service by more 
than half of such 
qualifying or eligibility 
service of "two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 

Central/State 

Government) 

- -.: 




tfie next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 




26—79 GI/2011 
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(“Name of the 

: Number of i Classifications 

. Pay Band and 

\ Whether 

Whether benefit of ; Age limit for 

Educational and other 

post 

; posts 

: Grade Pay /Pay 

■ Selection post 

j added years of • direct Recruitment 

qualifications required for Direct 

1 


Scale 

; or non- 
1 selection post 

i service admissible ! 

. under Ruie 30 of 

Recruitment 


■ CCS 

; (Pcnsion)Rules, 
. 172 


! 




1 






1 

2 

1 3 ; 4 

. i 

5 

j 6 

|_ 

7 

8 

SO.Chief 

Pharmacist 

(Allopathic) 

■ - -- 

2*(2008) 
^Subject to 
Variation 
depending 
upon 

workload. 

Group *C Non- 
Ministerial 

Pay Band -2 

Rs 9300-34800 

Grade Pay 4600 

. 

Non Selection 

: Not applicable 

■ ■ 

! Not Exceeding 37 
: years 

j 

Degree in Pharmacy/Senior f 

Secondary with diploma in | 

Pharmacy from a recognized ! 

Institution and qualified & 
Registered as Pharmacist under 
Pharmacy Act 1948. 

2 Three Years Exp, in Pharmacy 
in a recognized Institution 




- • • 


-- 


j 

l .. i 




J 

t 


i 

52. ‘ ••• 

Optometrist/ 

Refractionist 

! 

! 

7 *(2008) 

* Subject to 

variation 

depending 

Ijrv>n 

workload. 

! 

Group 'C Non- 
MinisteriaJ 

Pay Band -1 

Rs 5200- 20200 
Grade Pay 2800 

■ 

j Not Applicable 

i 

Not Applicable 

Not Exceeding 32 
Years (relaxable 
upto 37 years in 
case of 

Government 
Servant and 
Employees of ESI 
Corporation) 

Note: The crucial 
dale for determining 
the age limit shall be 
the closing date for 
receipt of 
"applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spid 
District and Pangi 
sub-division o f , 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

(i) 10+2/Higher Secondary from a ; 
recognized Board with diploma in j 
Optornetry/Orthoptics 

(ii) Should have working 

knowledge of computers ' 

Note 1: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications^) 
regarding experience is/are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fid up 
the vacancies reserved for them. 




; 
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# Whether age 
and 

■ educational 
qualifications 
' prescribed for 
direct 

Recruitment 

• will apply in 
| the case of 

; promotees 

; 

Period of Method of 

Probation if Recruitment 
any whether by 

direct 

: Recruitment or 
by promotion 
. or by 

’ deputation/abs 
; orption and 
percentage of 

I vacancies to be 
; filled up by 
j various 
- methods 

i 

In case of Recruitment 

b> 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

, 

’ If a Departmental 
( Promotion Committee 
exists what is its 
| composition 

1 

Circumstances in 
which Union Public 
Service Commission 

I to be consulted in 
making Recruitment 

i 

i 

1 

i 

i 

1 

; 9 ; 10 

11 

12 

• 

13 

14 

Not 

^Applicable 

i 

j 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotion from Senior 
Pharmacist * 
(Allopathic) with five 
years of regular service 
in the grade OR 
Pharmacist 
(Allopathic) with Ten 
years of regular 

Service in the grade. 

Note: Where juniors who 
have completed their 
qualifying or eligibility - 

i 

i Chairman-Additional 
! Director/Dy. Medical 
Superintendent/Medical 
Superintendent-ESI 
Hospital. . 

Member- Joint Director 
/Dy.Director/Assistant 
Director. 

Member-Medical Officer 
preferably from specialty 

Not Applicable 

- - 


-concerned-(outside——— 
nominee from 
Central/State 

Government) . 


- 

i 

' 


service are being 
considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
'whichever is less, and 

. 



have successfully"" 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed Such 
qualifying or eligibility 
service 

I 

' 







1 

Not 

Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

; 

Not Applicable 


| 




4 
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Narrtf of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 
Scale 

. 

Whether 
Selection post 
or non* 
selection post 

- 

. 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules J 

172 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

53 Sr 

Optometrist 

/Refractionist 

1 *(2008) 
•Subject to 
Variation 
depending 
upon 

workload. " 

Group 'C Non- 
Ministerial 

Pay Band -2 

Rs 9300- 
^4800 

Grade Pay 
4200 

Non Selection 

No 

Not Exceeding 32 
Years( Rciaxable 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 
Corporation) 

(i) KH-2/Semor Secondary from a 
recognized Board with diploma in 
Refractionist and Optometry from 
a Central Govt/State Government 
/ AfCTE recognized Institute. 

(ii) Certificate in contact lenses 
fitting training from a recognized 
Institute 

(iii) Three years Experience in 
the profession 

i 

. . - 





--- - 

- - - ■ 


'54. Technical 

Supervisor 

(Ophthaimolo 

gy) 

1 •‘(2008) 

•Subject to 

variation 

depending 

upon 

workload 

Group 'C Non 
Gazetted ,Non- 
Ministena! 

Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
4200 

Selection 

Not Applicable 

Not Applicable 

Not Applicable 


• .. 











----- - . 

1 








Part III —Sec. 4] 


THE GAZETTE OF INDIA, MAY 21,2011 (VAISAKHA31,1933) 


3399 


Whether age 
and 

- educational 
qualifications 
| prescribed for 

J direct 
j Recruitment 
■ will apply in 
j the case of 
; promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 
for Direct 
Recruitment 

100% by 
promotion 
failing which 
by Direct 
Recruitment 

Promotions from 
Refraction ist/Optometr 
ist with six years 
regular service in the . 
grade. 

Note Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion. 

Chairman-Additional 
Director/Dy. Medical 
Supenntendent/Medical 

Superintendenf-ESl.- 

Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director.. 

Member-Medical 

Not Applicable 




be considered provided 
they are not short of the 
requisite qualifying or 
eligibility -service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who Have already 
completed such qualifying 
or eligibility service. 

Utticer preferably from ~ 
specialty concerned 
(outside nominee from 

Central/State- 

Government) 

* 

— • .. 



Not Applicable 

Not 

Applicable 

100% by 
promotion 

Promotion from Sr 
Rcfractioni st/Optometr 
ist with six years 
regular service in the 
grade. 

Note : Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered ibrpromoOon,- 

Chairman-Add itional 
Director/Dy. Medical 
Superintendent/Medical — 
Supenntendent-ESI 
Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

i 

Not Applicable 

Member-Medicaf Officer 
preferably from specialty 
concerned (outside 

nominee from-- 

Central/State 

Government) 

« 





their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or ~ " 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two yeara, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

j 


27—79 GI/2011 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for direct 
Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

i 

2 

3 

4 

5 

6 

7 

8 

56.Respirator 
y Laboratory 
Assistant 

Yet to be 
sanctioned 

Group "C* Non 
Ministerial 

Pay Band -1 

Rs 5200- 20200 

Grade Pay 2400 

Non Selection 

Not Applicable 

Between 18-27, 
(Reiaxable upto 35 
years in case of 
Government 
Servants 7 
Employees of ESI 
Corporation 

Essential.- (1) Matriculation or 
equivalent qualification from a 
recognized Board 

<2) Two Years Experience in 
handling Fiber Optic 

Bronchoscope and various Lung 
Function Test Machine in a 
Respiratory Laboratory of a Govt 
Hosp./ Teaching 

Institute/Registered Nursing 





-.- ; 

— .. 

.- * ' 


Note l: Qualifications are reiaxable at 
the discretion of the competent 
authority in rath of candidates 
otherwise well qualified. 

Note 2: The quaiifications(s) 
regarding experience is /are reiaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are hot likely to be available ito fillup 
the vacancies reserved for them. 

57.Respirator 
y Laboratory 
Technician 

Yet to be 
sanctioned ' 

Group "C" Non 
Ministerial 

Pay Band -l 

Rs 5200-20200 

Grade Pay 2S00 

Non Selection 

Not Applicable 

Between 25-32, 
(Reiaxable upto 37 
years in case of 
Government 
Servants / 
Employees of ESI 
Corporation 

Essential - (1) Matriculation or 
equivalent qualification from a 
recognized Board 

(2) Seven Years Experience in 
handling Fiber Optic 

Bronchoscope and various Lung 
Function Test Machine in a 
Respiratory Laboratory of a Govt 
Hosp./ Teaching 

Institute/Registered Nursing 

Home 

• - 


-j 


,— -- 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

j Method of 
j Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promoiion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 


9 

10 

11 

12 

13 

14 


No 

Two Years 

100% Direct 
Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 





• - 

♦ 



| 

- - -- 


No 

1 Two Years 
for Direct 
Recruitmen 
t 

By Promotion 
failing which 
by Direct 
Recruitment 

Promotion from 
Respiratory Laboratory 
Assistant having five 
years regular service in 
the grade. 

Chairman-Additional 
Director/Dy Medical 
Superintendent/MedicaJ 
Superintendent-ESI 
Hospital. . 

Member-Joint Director / 
Dy. Director/ Assistant 
Director. 

Member-Medical Officer 
preferably from specialty 

Not Applicable 

Note . Where juniors who 
have completed then- 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 



- 

are not short of the 
requisite qualifying or 
eligibility service by more 

than half of such - 

qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade ’"** 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

concerned (outside 
nominee from 

Central/State 



Government) — - 





T 
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Name of the 
post 

Number 
of posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

1.72 

Age limit for 
direct Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

59.Ta)lor 

3 *(2008) 
♦Subject 
to 

variation 

depending 

upon 

workload 

Group-"C" 

Non-Ministerial 

Pay Band *1 

Rs 5200- 
20200 

Grade Pay 
1800 

Not 

Applicable 

Not Applicable 

Not exceeding 27 
Years (Relaxable 
upto 37 Years in 
case of 

Government 
Servants and 
Employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
the age limit -shalLbe- 

l. Matriculation or equivalent 
pass from a recognized school/ 
board 

2 Practical Training of one Year 
in Tailoring 

Note I: Qualifications are relaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

[Note-l—Tkeipualtficatibrisfs) 
regarding experience Is /are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority Is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reservedfor them. 








the dosing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahau) and Spin 
Dstrict and Pangi 
sub-division o f 
Charaba, Dstrict of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadccp) 



i-~~ - 

- - 


35 Linen 
Keeper 

11 *(2008) 

♦Subject to 

Variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Mimsterial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1900 

Non 

Selection 

Not Applicable 

Not exceeding 27 
Years (Relaxable 
upto 37 Years in 
case of 

Government 
Servants and 
Employees of ESI 
Corporation) 

Maine from a recognized 
board/Schocl and one Year 
Experience in handling of linen in 
a recognized hospital or other 
recognized organization dealing in 
linen. 


- - 

— 

— 

f" r 
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. Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

hi case of 

Recruitment by 
promotion/deputation 
/absorption grade 
from which 
promotion, 
deputation, 

absorption to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 

I 




« 

. • 

. 

— • - -- . ; 

Not 

Applicable 

Two Years 

By Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Tailor 
with three years regular 
service in die grade 

Note • Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 
short of the 

Chairm an-Add itional 
Director/Dy. Medical 
Superinterdent/Medical 
iSupcrintcndent-ES! 
Hospital. 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Memfcgr-Mcdiul- . - 

Not Applicable 

I 



requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and have 
successfully completed 
their probation period for 
promotion to the next 
higher grade along with- 
their juniors who have 
already completed such 
qualifying or eligibility 
service 

Officer preferably from 
specialty concerned 
(outside nominee from 
Ceritral/Staie 
Government) 

- -• “ * 


* 


28—79 GI/2011 





3404 


THE GAZETTE OF INDIA, MAY 21, 2011 (VAISAKHA 31,1933) 


TPart III— Sec. 4 


Name of the 
post 


17. junior 
Radiographer 


20. Dark 

Room 

Assistant 


Number of 
posts 


66*(2008) 

* Subject to 
variation 
depending 
upon 

workload. 


4*(2008) 
♦Subject to 
variation 
depending" 
upon 

workload. 


Classifications 


Group "C" 
Non- 

Ministerial 


Pay Band 
and Grade 
Pay /Pay- 
Scale 


Pay Band -1 

R$ 5200- 
20200 

Grade Pay 
2000 


Group "C" Non 
Ministerial 


Pay Band -! 

Rs 5200- 
20200 

Grade Pay 
1900 


Whether 
Selection post 
or non¬ 
selection post 


Not 

Applicable 


Non-Selection 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 


Not Applicable 


Not Applicable 


Age limit for 
direct Recruitment 


18-27 Years 


Note: The crucial 
date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
can didates in India 
Hrid notlhe closing 


date prescribed for 
those in Assam, 
[_Meghalaya v ... 
Amnachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahau! and Spiti 
District and Pang? 
sub-division o f 
Chamba, District of 
HimachaJ Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Not Exceeding 27 
Years( Relaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of ESI 
Corporation) 


Educational and other , j 
qualifications required for Direct I 
Recruitment 


Matriculation or equivalent from 
a recognized Board, two years 
Diploma m Radiography from a 
Central Govt/S rate Government / 
AJCTE .recognized Institution 

Desirable - One Year Experience 
in Radiography Department of a 
recogni 2 ed/Registered Hospital. 


Note 1: Qualifications are relaxable 
at the discretion of the competent 
authority lh case of candidates 
otherwise well qualified 

Note 1: The quolificatwns(s) 
regarding experience is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing fhe 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 


Matriculation or equivalent 
qualification from a recognized 
Board. Diploma or Certificate in 
Radiography from a Central 
Govt/State Government / AICTE 
recognized Institute 
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Whether age 
and 

educational 
qua] if] cations 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

in case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

1 

9 

10 

11 

12 

13 

14 

No 

Two Years 

100% By 
Direct 

Recruitment 

Not Applicable 

Not Applicable _ 

Not applicable- - 



- 

. .- 

♦ 



Not 

Applicable 

Two years 
for Direct 
Recruitmen 

t 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Nursing Orderly with 
three years regular 
service for 

Matriculates and eight 
years regular service 
for Non-Matriculates 
in Radiology 
Department 

Chairman-Additional 
Director/Dy. Medical 
Superintendent/Medicai 
Superintendent-ESI 
Hospital. 

Member- Joint Director 
/Dy. Director/ Assistant 
Director. 

Not Applicable 



- - 

have completed their 
qualifying or eligibility 
service are being 
considered forpromotioriT 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 

jthan.halfof such _ . _. 

qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

Member-Medical 

Officer preferably from 

specialty concerned_^ 

(outside nominee from 
Ccotral/State 

Government) 

* 

- ;.- 
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i 

Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit 
of added years 
of service 
admissible under 
Rule 30 of CCS 
(Pension)RuIes, 
172 

1 Age limit for direct 
Recruitment 

| Educational and other 
j qualifications required for 

Direct Recruitment 

I 

2 

3 

4 

5 

6 

7 

8 

18 

Radiographer 

42*(2008) 
•Subject to 
variation 
depending 
upon 
workload 

Group "C" 

Non- 

Min isterial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
2800 

Non-Selection 

Not Applicable 

Not Exceeding 32 
Years( Relexable up 
to 37 Years in case of 
Government Servants 
and employees of 

ESI Corporation) 

Note: The crucial date 
£or4etermifWflg -the-age— 

Matriculation or Equivalent 
from a recognized Board and 

Two years diploma in 
Radiography from a Central 
Govt/State Government / 

AICTE recognized Institution 
with One year experience in a | 
recognized hospital/Institute. I 

Note l: Qualifications are relaxabte_ 

1 ■ 
j. 







limit shall be the closing 
date for receipt of 
applications from 
candidates in India and 
not the closing date 
prescribed for those in 
Assam, Meghalaya, 
Arunachat Pradesh, 
Nagaland, Tripura, 

Sikkim. Ladakh, 

Division of Jammu and 
Kashmir State, Lahaul 
and Spiti District and 

Pangi sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and Nicobar 
Islands or Lakshadeep) 

at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Mote 1: The qualificalions(s) 
regarding experience is/are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at 
any stage of Selection the 
competent authority is of the 
opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill 
up the vacancies reserved for them. 

(in case of direct Recruitment) 


—- 

— 



19, Senior 
Technical 
Assistant(Radi 
ology) 


2*(2008)*s 
ubject to 
variation 
depending 
upon .work 


Group-"C" 

Non- 

Ministerial 


Pay Band -2, 
Grade Pay - 
4200A 


Non Selection 


No 


Not exceeding37 
years(Relaxabte 
in case of ESI 
employees and 
Government 
servants as per the 
rules) 


1. Matriculation or its equivalent 
qualification from a recognized 
Board 

2. Degree/Diploma in 
Radiography ( 2 years) from a 
Central Govt/State Government / 
AICTE recognized Institute. 


3. Eight years experience in the 
profession. 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

depuiation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputalion/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission to 
be consulted in making 
Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two years 
for Direct 
Recruitment - 

50% by Direct 
Recruitment 
and 50% by 
Promotion 
failing which 
by Diiect 
Recruitment 

Promotions from Jr. 

Rad iographer/Dark 
Room Assistant with 
five years of regular 
service in the grade. 

Note • Where juniors who 
have completed thetr 
qualifying or eligibility 
service are being_ 

Chairman-Additional 
Director/Dy. Medical 
Superintendent/Medical 
Superintendent-ESI 
Hospital 

Member- Joint Director 
/Dy.Director/Assistant 
Director. 

Not Applicable 




considered for promotion, 
their seniors would also 
be considered provided 
they are-aot short of the — 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility i 

service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 

Member-Medical 

Officer preferably from 
specialty concerned, 
(outside nominee from 
Central/Stale 

Government) 

♦ 

- - ..- 


Not applicable 

Two years 
for direct 
Recruitment 

100% by 
promotion 
failing which 
by direct . 
Recruitment 

Promotion from 
Radiographer with six 
years of regular service 
jn the grade. 

Note Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 

Chairman-Additional 
Director/Dy Medical 
Superintendent/Medical 
Superintendent-ESI - - 
Hospital 

Member- Joint Director 
/Dy.Dirtctor/ Assistant 
Director 

Member-Medical 

Not applicable 

. 




are not short of the 
requisite qualifying or 
eligibility service by more 

-than balfof such- — 

qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service 

Officer preferably from 
specialty concerned 
(outside nominee from 
Central/Statc 
Government) 
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Name of the Number of Classifications Pay Band Whether 

post posts and Grade Selection post 

Pay /Pay or non- 

Scale selection post 


Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)RuIes, 

172 


Age limit for Educational and other 

direct Recruitment qualifications required for Direct 
Recruitment 


38,Physiothera 

pist 


13*(2008) Group 'C Non- 

*Subjed to Ministerial 

variation 

depending 

upon 

workload. 


Pay Band -2 


Not 

Applicable 


Not Applicable 


Grade Pay 
4200 



4 Group “C”, 

(2008)*(Subj Non- 
ectto Ministerial 

vanation)dep 
ending upon 
the work load 



Not 

Applicable 


Not Applic 


Grade Pay 
4600 


Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 
Government 
Servants and 
employees of E$1 
Corporation) 

Note. The crucial 
—date fardetermihihg “ 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Cnamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 


Not Exceeding 32 
Year$( Relaxable up to 
37 Years in case of 
Government Servants 
and employees of ESI 
Corporation) . 

Note. The crucial date for 
determining the age limit 
shall be the closing date for 
receipt of applications from 
candidates in India and not 
the closing date prescribed 

Meghalaya, Arunachal 
Pradesh, Nagaland, Tripura, 
Sikkim, Ladakh, Division 
of Jammu and Kashmir 
State, Lahaul and Spiti 
District and Pangi sub¬ 
division o f Chamba, 

District of Himachal 
Pradesh, Andaman and 
Nicobar Islands or 
Lakshadeep) 


i) 10+2/ Sr. Secondary with 
Science. 

(ii) Three years Degree Course 
or Diploma Training course in 
Physiotherapy from a Central 
Govt/State Government / AICTE 
recognized Institution. 

(iii) Six months internship in the 
field 

Note 1: Qualifications are relaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications^) 
regarding experience is /are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing (he 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 


Master’s Degree in Dietetics or 
Nutrition or in Home Science with 
Nutrition as a subject from a 
recognized University or equivalent 


8.Sc. .(Home Science with Nutrition 
as special subject) from a recognized 
University or equivalent with post 
graduate diploma in dietetics from a 
recognized institution and one year 
practical Exp erience in the diet etics 
department of a Hospital. 

Desirable:- Research or Practical 
Experience in the field of Nutrition - 
and/ or related subjects. 

Note J: Qualifications are relaxable at 
the discretion of the competent authority 
in case of candidates otherwise well 
qualified. 

Note 2: The quatifications(s) regarding 
experience Is/are relaxable at the 
discretion of the competent authority in 
the case of candidates belonging to 
Scheduled castes and Scheduled Tribes if 
at any stage of Selection the competent 
authority is of the opinion that sufficient 
number of candidates from these 
communities possessing the requisite 
experience are not likely to be available 
to fill up the vacancies reserved for them. 
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Name of the post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 


1 

2 

3 

4 

r' " 

6 

7 

8 


37. Occupational 
Therapist 

S *(2008) 
•Subject 
to 

variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Ministerial 

Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
4200 

Not 

Applicable 

Not Applicable 

Not Exceeding 32 
Years( Relaxable 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 
Corporation)) 

Note: The crucial 
date for determining 
the age limit shall be 

(i) 10+2/ Sr Secondary with 
Science 

(it)Three years Degree Course or 
Diploma Training course in 
Occupational Therapist from a 
Central Govt/State Government / 
AICTE recognized Institution 
(iii) Six months internship in the 
field 

Afote J: Qualifications are relaxable si 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The quaUficaiions(s) 
regarding experience is / are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reservedfor them. 





. 



receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 


30 Boiler 
Attendant. 

13 *(2008) 

♦Subjectlo - 

variation 

depending 

upon 

workload 

Group-X" 

Non- 

Ministerial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 

2400 

Not 

Applicable 

Not Applicable 

Not Exceeding 32 . . 
Years( Relaxable up to 
37 Years in case of 
Government Servants 
and employees of ESI 
Corporation) 

Note: The crucial date for 

Essential >fl) Matnc from a 
recognized board/school 

(2) Boiler Attendant Certificate 
Class -II from Govt. 

Recognized/Approved Institution 

Desirable .-Two Years 








defiuimiiug tlie age tiiini 
shall be the dosing date 
for receipt of applications 
from candidates in India 

disinfectors and electorate boiler 
or similar electric equipments 

-.—- ■ 


* 





and not the closing date 
prescribed for those in 
Assam, Meghalaya, 
Arunachal Pradesh, 
Nagaland, Tnpura, 

Sikkim, Ladakh, Division 
of Jammu and Kashmir 
State, Lahaul and Spiti 
District and Pangi sub¬ 
division o f Chamba, 
District of Himachal 
Pradesh, Andaman and 
Nicobar Islands or 
Lakshadeep) 

Note 1: Qualifications are relaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2: The quatifications(s) 
regarding experience is fare 
relaxable at the discretion of the 
competent authority In the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates 
from these communities possessing 
the requisite experience are not 
likely to be available to fill up the 
vacancies reserved for them. 
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Whether age 
and ' 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

depulaiion/ab 
sorption and 
percentage of 
vacancies to 
be filled up 
by various 
methods 

In case of Recruitment 
by 

promorion/deputation/ 
absorption grade from 
which promotion, 
deputation, absoiption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 


♦ 

— -■■LT-.irri.:..-.-:----j u, 

J 





Not 

Applicable 

Two 

Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable i 

Not Applicable 

! .. 




4 

-• •--- —. , 
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Name of the 
post 

Number of 
posts 

Classification 

s 

Pay Band and 
Grade Pay 
/Pay Scale 

Whether 
Selection post 
or non- 
setection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS . 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct I 
Recruitment * 

; 

| I 

2 

3 

4 

5 

6 

7 

8 

34 

Electrician 

02 *(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Ministeriai, 

Non Gazetted 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 

1900 

Not 

Applicable 

Not Applicable 

18-27 Years 

Note: Tbe crucial 
date for determining 
the age limit Shall be 
the closing dale for 
receipt of 
applications from 
candidates in India- 
and not the closing 
date prescribed for 

Middle Pass, 1st Class Wireman 
Certificate and Three years 
experience as Electrician or 
Wireman OR Certificate of 
Electrician/ Wireman from ITI 

Note /; Qualifications arc reiaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications(s) 
regarding experience is /are __ _ 

- - — • 






M'eghaiaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadcep) 

i_. ______ 

reiaxable at the discretion of the 
competent authortiy in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any ’, 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 

36. Social 

Guide/Social 

Worker 

05 *(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group^C 

Non- 

Min isten a] 

Pay Band -I 

Rs 5200- 
! 20200 

Grade Pay 
2400 

Not Applicable 

Not Applicable 

Not exceeding 37 
Years. 

1 Note: The crucial 
dat^ for determining 
the age limit shall be 
! the closing date for 
! receipt of 
j applications from 
candidates in India 
and not the closing 

Degree/Diploma in social work 
from a Central Govt/State 
Government / AICTE recognized 
Institution preferably with One 
year experience in family 
planning, social work/Heath 
Education/Train ing. 

Note 1 Qualifications are reiaxable 
ai the discretion of the competent 

. j 


i 

- 



date prescribed for 
those in Assam, 
Meghalaya, 

i Aninar.hal Pradesh,. 

! Nagaland, Tnpura, 

( Sikkim, Ladakh, 

1 Division of Jammu 
and Kashmir State, 
Lahaal and Spiti 
District and Pangi 
; sub-division of 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) , 

authority in case of candidates 
otherwise well qualified. 

Note 2: The qualifkations(s) 
regarding experience'is / are 
reiaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
cosies and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reservedfor them. 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public- 
Service Commission 
to be consulted in 
making Recruitment 

• 

j 

i 

9 

10 

11 

12 

13 

14 

Not 

Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 







Not • 
Applicable 

Two Years 

100% by 

Direct 

- Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 





* 
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Nam* of th* 
post 

dumber of 
posts 

Classifications 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

58. Dialysis 
Technician 

Yet to be 
Sanctioned 
• (2008) 
Subject to 
variation, 
depending^ 
upon the 
work load. 

Group 'C Non 
Ministerial 

Pay Band -I 

Rs 5200-20200 

Grade Pay 2800 

Non Selection 

No 

Between 18 to 
27 Years 
(Relaxable up 
to 42-Years in 
case of 
Government 
servants and 
employees of 
ESI 

Essentia] 

(i) 10+2 in Science subjects or 
equivalent qualification from 
recognized Board /University 

(ii) Training in Haemodialysis 
from a recognized 
hospital/institute or one year 
experience in heamodialysis in 
recognized/ registered hospital 
/medical institute 






-- -. 

‘ 

Corporation. 

DesirabJe:- 

Bachelor's Degree with Chemistry 
as a subject or equivalent 
qualification. 

60 Mazdoor 

4 *(2008) 

♦Subject to 

variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Ministerial 

Pay Band -1 

Rs 5200- 
20200 

Grade Pay 
1800 

Not Applicable 

Not Applicable | 

18-27 Years' 

Note: The crucial 
date for determining 
the age Hrmt-shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and noi the closing 
date prescribed for 
those in Assam, 

Essential :- Matriculation for 
equivalent from a recognized 
board/ school and must have 

Good Physique, should be 
prepared to undertake hard labour 
such as loading/unloading 

Desirable - Primary Standard 

Pass 

Note I: Qualifications are relaxable 
-at the-discretion of the competent — - - 





• 

-.- 

■ . - 

“Mighataya^ ~ 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaui and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

authority in case of candidates 
otherwise well qualified 

Note 2 : The qualifications^s) 
regarding experience is /are j 

relaxable at the discretion of the 
competent authority in the case of j 

candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from j 

these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 1 
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Whether age 
and 

educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputation/abs 
orption and 
percentage of 
vacancies to be 
filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances m 
which Union Public 

Service Commission 
to be consulted in 

making Recruitment 

.... 

9 

10 

11 

12 

13 

14 

Age: NO, 
Educational 
Qualification 
YES 

2 Years for 
Direct 
Recruitmen 
t 

100% by 
Promotion 
failing which 
by Direct 
Recruitment 

Promotion from Lab 
Assistant having a total 
of ten years of regular 
service in the grade 
and possessing the 
qualification and 
experience prescribed 
for the direct 
Recruitment under 
column 8. 

Chairman-Additional 
Dinector/Dy. Medical 
Superintendent/Medical 

S uperintendcnt-ESI 
Hospital 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Member-Medical Officer 

Not Applicable 




Note : Where juniors who 
have completed their 
qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also be 
considered provided they 
are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such qualifying 
or eligibility service. 

■preferably from specialty 
concerned (outside 
nominee from 

Central/State - - 

Government) 

♦ 

. 

Not Applicable 

Two Years 

1 

100% by 

Direct 

Recruitment 

Not Applicable 

Not applicable 

Not Applicable 





• 

— 


31—79 GI/2011 
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; 

! 

1 

i 

1 

S'ameofthc | 
3osr ! 

Number of | 
posts 

i 

i 

Classifications j 

Pay Band and 
Grade Pay /Pay 
Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of j 
added years of j 

service admissible i 
under Rule 30 of j 
CCS i 

(Pension )Rules, i 

172 

Age limit for i 

direct Recruitment | 

j 

Educational and other 
qualifications required for Direct 
Recruitment 

i 

1 

2 

3 

4 

5 

6 

7 

8 

| 

I 

i 

! 

64. House 
Keeper 

07 *(2008) 
•Subject to 
variation 
depending 
upon - - 
workload 

Group-T" 

Non- 

Mi nisteriai 

Pay Band -1 

R$ 5200- 20200 
Grade Pay 2400 

Not Applicable 

- 

Not Applicable 

Not Exceeding 32 
Years( Relaxabie 
up to 37 Years in 
case of 

Government 
Servants and 
employees of ESI 
Corporation) 

Note: The crucial 
date for determining 
-the age limdshtdl be 

10+2 or equivalent qualification 
from a recognized Board/School 
with Three years experience in 
running of a recognized/ 
registered hotel 

Note 1: Qualifications are relaxabie at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications^ ) 








the closing date for 
receipt of 
applications from 

at the discretion of the competent 
authority in the Cute of Candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of - 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the vacancies reservedfor them. 




- 

i 

- ■ -.. 

— .. 


and not the dosing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jamma 
and Kashmir State, 
Lahaul and Splti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 









65.Auxilary 
j Nurse Midwife 

' 326 
| *(2008) 

'• ^Subject to 
j variation 
• depending 
| upon 
i workload 
i 
j 

! Group-"C" 
jNon- 
i Ministerial 

i 

j 

Pay Band -1 

; Rs 5200- 20200 
. Grade Pay 2400 

jNot Applicable 

! 

! 

j 

Not Applicable 

f 

\ Not Exceeding 32 

I Years( Relaxabie 
in case of 
! Government 
' Servants and 
! employees of ESI 
| Corporation) 

; ESSENTIAL 

, (i) Sr. Secondary. 

; (ii) Diploma in Auxiliary Nursing 
. OR Midwifery from a Central 
; /State Govt /AICTE recognized 
. Institution and registered as 
■ Auxiliary Nurse 



1 

! 




j--- 

Note: The crucial 
date for determining 

(lii) One year experience in the 
field concerned. 


i ■ 

: 




i 

the age limit shall be 
the closing date for 
receipt of 

. applications from - 

Note 1: Qualifications are relaxabie. at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications(s) 
regarding experience is/are relaxabie 
at the discretion of the competent j 

authority in the case of candidates 
' belongTngTo'ScKeduTed'casfes and T 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the vacancies reserved for them. 




• 

j 

i 

| 

candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

- Arunachal-Pradesh, 


- 




i 

| 

! 

! 

i 

i 

i 

.1 _i_ 

Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spid 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
Nicobar Islands or 
Lakshadeep) 
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! Whether age 
' anti 

> educational 
j qualifications 
' prescribed for 
! direct 

: Recruitment 
will apply in 
the case of 
promotees 

i 

Period of 
Probation if 
any 

Method of 
Recruitment 
whether by 
direct 

Recruitment or 
by promotion 
or by 

deputalion/abs 
orption and 
percentage of 
vacancies to be 
ftfled up by 
various 
methods 

In case of Recantment 
by 

promotion/deputation/a 
bsorption grade from 
which promotion, . 
deputation, absorption 
to be made 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

i Circumstances in 
which Union Public' 
Service Commission 
to be consulted in 
making Recruitment 

i 

I 9 

i 

10 

11 

12 

13 

14 


iNot 

i Applicable 

Two Years 

100% by 

Direct 

Recruitment 

Not Applicable 

Not Applicable 

Not Applicable 












: - 



i 





♦ 






'Not 

; Applicable 

1 

1 

Two Years 

i 

100% by 

Direct 

Recruitment 

' 

Not Applicable 

. 

Not Applicable 

. 

Not Applicable 

' 

. ■ 

i i 

i j 

i 

! 

I 

! 

H 

i 

• 

1 

j 

i 

i 

j 

j 

1 

r—- 

: 

. 

- - -- 

— .—.. 

! 

.... 

i—-- 



. 

. 

1 
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Name of the 
post 

Number of 
posts 

■ 

Classifications 

Pay Band 
and Grade 
Pay TPay 

Scale 

Whether 
. Selection post 
or non- 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Ruies, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 j 

66. Head 
Zamadar(Super 
visor foT Safaj 
wala) 

1*(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C" 
Non 

Ministerial 

Pay Band -1 

Rs 5200-20200 

Grade Pay 

1800 

Non-Selection 

Not Applicable 

Not exceeding 37 
Years 

Not Applicable 




















1 









. _m__ji _n-n- ii -n-n_ _! 

41 Jr. 

Technician 

(Qxthotic)- 

1 *(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C 

Non 

Ministerial 

Pay Band -1 

Rs5200- 

20200 

Grade Pay 
1900 

Not 

Applicable 

Not Applicable 

Between 18-30 
'Relaxable upto 

37 years in case of 
Government 
Servants / 
Employees of ESI 
Corporation 

Mote The crucial 

(1) Matric from recognized 
Board/School. 

(2) Certificate from a Central 
Govt/State Government / AiCTE 
recognized Institution as a 
Fitter/Instrument Mechanic with 
two years Experience in the 
field. 








the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Aninar.hal Pradesh, 
Magaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 

Di stria and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Mico bar Islands or 
Laksbadeep) 

Note 1: Qualifications are relaxable 
at the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualificalions(s) 
regarding experience is /are 
relaxable at the discretion of the 
competent authority in the case of 
candidates belonging to Scheduled 
castes and Scheduled Tribes if at any 
stage of Selection the competent 
authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to 
be available to fill up the vacancies 
reserved for them. 


--- 

— 

• 
















Part III —Sec. 4] 


THE GAZETTE OF INDIA, MAY 21,2011 (VATSAKHA 31,1933) 


3419 


! Whether age 
and , 

1 educational 
qualifications 
prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

Period of 
Probation if 

am 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/abs 
orption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of Recruitment 
by 

promotion/deputation/ 
absorption grade from 
which promotion, 
deputation, absorption 
to be made 

— 

If a Departmental 
Promotion Committee 
exists what is its 
composition 

Circumstances in 
which Union Public 
Service Commission 
to be consulted in 
making Recruitment 

9 

10 

11 

12 

13 

14 


Not 

Applicable 

Two 

Years for 
Direct 
Recruitme 
nt 

100% by 
transfer 

Transfer from 
Safaiwala having Four 
years Experience in 
the grade 

Note : Where juniors who 

Chairman-Additional 
Director/Dy. Medical 
Superintendent/Medical 
Superintendent-ESl 
Hospital. 

Not Applicable 

- 




qualifying or eligibility 
service are being 
considered for promotion, 
their seniors would also ; 
be considered providod 
they are not shot of the 
requisite qualifying or 
eligibility service by 
more than half of such 

Member- Joint Director 
/Dy.Director/ Assistant 
Director. 

Member-Medical 

Officer preferably from 
specialty concerned 
(outside nominee from 
Central/Stale 

■ -*- 




service or two years, 
whichever is less, and 
have successfully 
completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 
completed such 
qualifying or eligibility 
service. 

Government) 

1 



Not Applicable 


Two Years 


By Direct 
Recruitment 


Not Applicable 


Not Applicable 


Not Applicable 


32—79 01/2011 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rutes, 

172 

Age limit for 
direct 

Recruitment 

Educational and other 
qualifications required for Direct 
Recruitment 

1 

2 

3 

4 

5 

6 

7 

8 

42. Lady 

Health Visitor 

28*(2008) 
♦Subject to 
variation 
depending 
upon 

workload. 

Group "C" Non 
Ministenal 

Pay Band -1 

Rs 5200* 
20200 

Grade Pay 
2800 

Non Selection 

Not Applicable 

Not exceeding 37 
Years 

Note. The crucial 
date for determining 
the age limit shall be 
the closing date for 
receipt of 
applications from 
candidates in India 

Matriculation or equivalent. 
qualification and diploma in LHV 
Course from Central Govt/State 
Government / AICTE 

Recognized Institute with 1 year 
exp in Midwifery. 

Note !: Qualifications are relaxable at 
the discretion of the competent 
authority ^n-case-of-candidates -- 


. 

.. - 





andrionhc closing 
date presen bed for 
those in Assam, 
Meghalaya. 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir Stare, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands err 
Lakshadeep) 

otherwise well qualified 

Note 2 : The quahficationsfs) 
regaruMig tcucc is / arc rctaxabie 

at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reserved for them 

* 


i....J 

47 Dental 
Hygienist 

i., .j 

2 *(200$) 
♦Subject to 
variation 
depending 
upon 
workload 

Group-"C" 

Non- 

Ministerial 

Pay Band -2 

Rs 9300- 
34800 

Grade Pay 
4200 

Not 

Applicable 

No 

i .. 

Not exceeding 32 
years(relaxable 
upto 37 years in 
case of 

Government. 
Servant and 
Employees of ESI 
Corporation) 

Note’ The crucial 
date for determining 
the age limit shall be 
the closing rbifr for 

Essential:- (A) Degree In Science 
(Biology) from a recognized 
University or equivalent 

(B) Diploma in Dental Hygienist 
from a Central Govt/State 
Government/AICTE recognized 
University or equivalent 

(C) Registered with Dentai 

Council as Dental Hygienist and 

(D) Two Years Experience as 







receipt of 
applications from 
candidates in India 
and not the closing 
date prescribed for 
those in Assam, 
Meghalaya, 

Arunachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaut and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 

Nicobar Islands or 
Lakshadeep) 

Dental Hygienist 

Desirable :-Working Knowledge 
of Computer 

Note 1: Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified 

Note 2 : The qualificationsfs)- 
regarding experience is / are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reserved for them. ■ 

-- 

.-- 

- - . 
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Whether age 

Period of 

Method of 

In case of Recruitment 

If a Departmental 

Circumstances in 

and 

Probation 

Recruitment 

by 

Promotion Committee 

which Union Public 

educational 

if any 

whether by 

promotion/deputation/ 

exists what is its 

Service Commission 

qualifications 


direct 

absorption grade from 

composition 

to be consulted in 

prescribed for 
direct 

Recruitment 
will apply in 
the case of 
promotees 

1 

Recruitment 
of by 

promotion or 
by 

deputation/abs 
orption and 

which promotion, 
deputation, absorption 
to be made 


making Recruitment 


Not Applicable Two Years 




vacancies to 
be filled up by 
various 
methods 


100% By 
Direct 

Recruitment 



Not Applicable 






Not Applicable Two Years 100% by 
Direct 
Recruitment 


Not Applicable 


Not Applicable 


Not Applicable 
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Name of the 
post 

Number of 
posts 

Classifications 

Pay Band 
and Grade 
Pay /Pay 

Scale 

Whether 
Selection post 
or non¬ 
selection post 

Whether benefit of 
added years of 
service admissible 
under Rule 30 of 
CCS 

(Pension)Rules, 

172 

Age limn for direct 
Recruitment 

Educational and other qualifications 
required for Direct Recruitment 

- 

1 

2 

3 

4 

5 

6 

7 

8 

55..Audiomete 
ry Technician 

6 *(2008) 
♦Subject 
to 

-variation 

depending 

upon 

workload 

Group-"C" 

Non- 

Ministenal 

Pay Band -I 

Rs 5200- 
20200 

Grade Pay 
2800 

Not Applicable 

Not Applicable 

Not Exceeding 32 
Years( Relaxable for 
. five Years in case of 
Government Servants 
and employees of ESI 
Corporation) 

Note The crucial date 
for determining the 
jLgeJimit.shalLhethe_ 

1 B Sc. Speech and Hearing or 
equivalent from a Central Govt/State 
Government / AICTE recognized 
University OR 

Senior Secondary School Certificate 
with DCD (Diploma in 

Communication Disorders) with Two 
years experience m Audiometry 

2. two Years Experience in Handling 
Audiometer and Hearing Aids 

Note 1 Qualifications are relaxable at 
the discretion of the competent 
authority in case of candidates 
otherwise well qualified. 

Note 2 : The qualifications(s) 
regarding experience is / are relaxable 
at the discretion of the competent 
authority in the case of candidates 
belonging to Scheduled castes and 
Scheduled Tribes if at any stage of 
Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are 
not likely to be available to fill up the 
vacancies reserved for them. 

_ 1 


-- .- 

-.- 





closing date fot 
receipt of applications 
from candidates in 

India and not the 
closing date 
prescribed for those 
in Assam, Meghalaya, 
Amnachal Pradesh, 
Nagaland, Tripura, 
Sikkim, Ladakh, 
Division of Jammu 
and Kashmir State, 
Lahaul and Spiti 
District and Pangi 
sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and 
; Nicobar Islands or 
Lakshadeep) 

_ n , .ii_ m_ _ n - ii —.— -——- J 

-- 7 ——-—- 1 

5 \ .Pharmacist 
(Ayurvedic.) 

19*(2008) 

♦Subject 

to 

variation 

depending 

upon 

workload. 

Group 'O' Non- 
Ministerial 

Pay Band -l 

Rs 5200- 
26200 

Grade Pay 
2800 

Not applicable 

Not applicable 

Not Exceeding 32 
Yearsf Relaxable up 
to 37 Ycars in case of 
Government Servants 
and employees of ESI 
Corporation) 

Note: The crucial date 
for determining the age 
limit shall be the closing 

Essential:- (i) Matriculation or 
equivalent qualification from a 
recognized Boaid 

(ii) Diploma in Ayurvedic from 
recognized Institution. 

(iii) Three years experience in 
Ayurvedic Pharmacy in a recognized 
Institute/Hospital after duty registered 



.. - . 

- 




applications from 
candidates in [ndia and 
not the closing date 
prescribed for those in 
Assam, Meghalaya, 
Amnachal Pradesh, 
Nagaland, Tripura, 

Sikkim, Ladakh, 

Division of Jammu and 
Kashmir State, Lahaul 
and Spiti District and 

Pangi sub-division o f 
Chamba, District of 
Himachal Pradesh, 
Andaman and Nicobar 
Islands or Lakshadeep) 

Note 1: Qualifications arc relaxable at the 
discretion of the competent authority in 
case of candidates otherwise well qualified. 

Note 2 : The qualifications(s) regarding 
experience Is /are relaxable at the 
discretion of the competent authority in the 
case of candidates belonging to Scheduled 
castes and Scheduled Tribes if at any stage 
of Selection the competent authority is of 
the opinion that sufficient number of 
candidates from these communities 
possessing the requisite experience are not 
Ukefy to be available to fill up the 
vacancies reserved for them. 


79 01-2011 
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Whether 
age and 
educations 

1 

qualificatio 

ns 

prescribed 
for direct 
Recruitme 
nt will 
apply in 
the case of 
promolees 

Period of 
Probation 
if any 

Method of 
Recruitment 
whether by 
direct 

Recruitment 
or by 

promotion or 
by 

deputation/ab 
sorption and 
percentage of 
vacancies to 
be filled up by 
various 
methods 

In case of 
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